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Eurostat hat die Aufgabe, den Informa-
tionsbedarf der Kommission und aller am
Aufbau des Binnenmarktes Beateiligten
mit Hilfe des eurcpéischen statistischen
Systems zu deckan.

Um der Offentlichkeit die grof3e Menge an
verfigbaren Daten zuganglich zu machen
und Benutzern die OQrienfierung zu
ereichtern, werden zwei Arten von Publi-
kationen angeboten: Statistischa Doku-
mente und Verdfientichungen.

Siatistische Dokumente sind fir den
Fachmann konzipiert und enthalten das
ausfihdiche Datenmaterial: Bezugs-
daten, bei denen die Konzepte aligemein
bekannt, standardisiert und wissenschafl-
lich fundiert sind. Diese Daten werden in
einer sehr tiefen Gliederung dargeboten.
Die Statistischen Dokumente wenden
sich an Fachleute, die in der Lage sind,
selbsténdig die bendtigten Daten aus der
Fiille des dargebotenen Materials auszu-
wéhlen. Diese Daten sind in gedruckter
Form und/oder auf Diskefte, Magnet-
band, CD-ROM verfOgbar. Statistische
Dokumente unterscheiden sich auch
optisch von anderen VerSffentlichungen
durch den mit einer stilisierten Graphik
versehenen weiden Einband.

Vertffentl churiger. wenden sich an eine
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it is Eurostat's responsibility to use the
European stalistical systern to meet the
requirements of the Commission and all
parties involved in the development of the
single market.

To ensure that the vast quanbiy of ac-
cessible data is made widely available,
and to help sach user make proper use of
this information, Eurostat has set up two
main categories of document: statistical
documents and publications.

The statistical document is aimed at spe-
cialists and provides the most complele
sots of data: reference data where the
methodology is well-established, stand-
ardized, uniform and scientific. These
data are presented in great detail. The
statistical document is intended for ex-
perts who are capable of using their own
means 10 seek out what they require. The
information is provided on paper and/or
ondiskette, magnetic tape, CD-ROM. The
white cover sheet bears a stylized motit
which distinguishes ths statistical docu-
ment from other publications.

The publications proper 1end to be com-
piled for a well-defned and targeted
public, such as educational circles or
political and administrative dscision-
makers. The informaticn in these docu-
ments is selected, sorted and annotated

}e targat public. In this instance,

;. Eurcstat works in an advisory

@ readership is wider and less
ed, Eurostat provides the infor-
equired for an initial analysis,
yaarbooks and periodicals which
fdata permitting more n-depth
~ These publications are avaiiable
T Or in videotext databases.

» the user focus his research,
has created ‘themes', i.e. subject
ations. The statistical documents

. short-term trends or method-
der to facilitate access to the

Y. Franchet
Director-General

Pour établir, evaluer ou apprécier les dif-
forantes poltiques communautaires, la
Commission européenne a besoin d'infor-
mations.

Eurostat a pour mission, & travers le sys-
terme statistique européen, de répondre
aux besoins de la Commission st de I'an-
semble des psrsonnes impliquées dans
le développement du marché unique.

Pour metire & la disposiiion de tous I'im-
portante quantité de données accessibles
et faire en sote que chacun puisse
s'orienter correctement dans cet ensem-
ble, deux grandes calégeries de docu-
ments ont eté créées: les documents
statistiques et les publications.

Le docurment statistique s'adresse aux
spéciatistes. Il fournitles données les plus
complétes: données de référence ol la
méthodologie est bien connue, standar-
dises, nommalisée et scientifique. Ces
données sont présentées a un niveau trés
détaillé. Le document statistique est des-
tiné aux experts capables de rechercher,
par leurs propres moyens, les données
requises. Les informations sont alors
disponibles sur papier evou sur disquette,
bande magnétique, CD-ROM. La couver-
ture blanche omée d'un graphisme stylisé
démarque le document statistique des
autres publications.

Les publicalions proprement dites peu-
vent, elies, élre réalisées pour un public
bien délerminé, ciblé, par exemple
l'enseignement ou les décideurs polig-
ques ou administratifs. Des informations
sélectionnéss, triées et commantées en
fonction de ce public lui sont apportées.
Eurostat joue, dés lors, le rdle de conseil-
ler.

Dans le cas d'un public plus large, moins
defini, Eurostat procure des éléments
nécessaires & une premiére analyse, los
annuaires et les périodigues, dans les-
quels figurent les renseignements adé-
quats pour approfondir I'étude. Ces
publications sont présentées sur papier
ou gans des banques de donndes de type
vidéotex.

Pour aider I'utilisateur & s'orienter dans
ses recherches, Eurostat a créé les
thémes, c'est-a-dire une classification
par sujet. Les documents statistiques et
tes publications sont répertorids par
série — par exemple, annuaire, conjonc-
{ure, méthodologie — afin de faciliter
laccés aux informations statistiques.

Y. Franchet
Directeur général
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Preface

It is now over thirty-five years since the first attempt
was made in 1960 to collect comparable data on
employment and unemployment from all six Member
States of the then European Community by means of a
labour force survey. Since that date, the number of
Mernber States has risen to fifteen and the character of
the European labour market has been transformed by
the radical changes which have taken place, for
example in activity rates, in the allocation of working-
time, and in the distribution of employment across the
various sectors of the economy.

Throughout this period, the institutions of the European
Union have included the issues of employment and
unemployment amoeng their highest priorities. Both the
economic and the social implications of recent trends
in these areas have Dbeen regularly examined at
meetings of the Council of Europe, which bhas
repeatedly stressed the importance of monitoring such
developments. The demand for accurate and
comparable information on the labour market has
consequently become progressively more urgemnt.

In this context, the rile of the EU Labour Force Survey
has gained steadily in importance, and is now
universally recognised as an indispensable tool for
observing labour market developments and for taking
the appropriate policy measures. The LFS is the only
source of information in these areas to provide data
which is truly comparable in the sense of being
independent of the national administrative and
legislative  framework. Among the  statistical
instruments available in the European Union, the LFS
is unique for the sample-size it covers, for the length of
the time-series which it offers, and for the unrivalled
picture it can provide of economic and social
developments from the wvery eariest days of the
European Community right up to the present day.

During the lifetime of the survey, the need has also
heen recognised to be continually alert for any
adaptations needed to meet changes in information
requirements. The general methodology employed,
together with a host of details concerning the
definitions used and the practical implementation, have
therefore been subject to continual evolution. Eurostat,

which is responsible for the dissemination of the results
of the survey at European Union level, has been
conscious that accurate and up-to-date information on
these aspects is indispensable to interpretation of the
results. This information has therefore been published
on a regular basis under the title Labour Force Survey :
Methods and Definitions, of which several editions,
documenting the successive changes made, have
appeared in 1977, 1985, 1988 and 1992.

Labour Force Survey : Methods and Definitions, 1992
series marked the beginning of a new series of surveys
which  incorporated a number of important
methodological changes. Since it was published, there
have been no modifications to the content of the
survey as such, but certain amendments have been
introduced intc the definitions and classification
systems used, whilst the entry into the European Union
of three new Member States from 1895 has involved
some organisational changes. Such changes are
recorded in this edition, and a new section has been
added in order to expand the information provided on
the operation of the surveys at national level.

Eurostat wishes to thank the experts responsible for the
national labour force surveys in the Member States for
their help in compiling this methodological information
on the operation of the European Union Labour Force
Survey. Their contributions were collected and edited
by Esther Kdrmendi of Danmarks Statistik, whose
secondment to Eurostat formed part of a long tradition
of active involvement by the national statistical offices
in the operaticn of the survey at EU level. The text was
checked and revised by the late Dr Hildegard Fiirst. as
her last contribution to the project with which she had
been closely associated from its inception thirty-five
years previously. The final preparation of this
publication was the responsihility of members of the
Eurostat team covering labour market issues, Unit E-1,
in particular Geoffrey Thomas and Neii Bain.
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Labour force surveys in the European
Union

The purpose of labour force surveys

A labour force survey is an inguiry directed to
households designed to obtain information on the
labour market and related issues by means of
personal interviews. As it would clearly involve
consigerable expense 1o include all households {as in
population censuses) labour force surveys are usually
confined to a sample of househotds, the actual size of
which depends primarily on the level of detail
required in the survey estimates.

There are a number of advantages in using an
approach of this kind in coliecting labour market
information. In the first place it affords the opportunity
to obtain information on relevant labour market
aspects across all secters of the economy in a
consistent manner. It also facilitates the interpretation
of the information in a wider population seiting, since
the information collected need not necessarily be
confined to persons in the labour force (i.e. those
employed or unemployed), but can involve all other
persons in the households covered. In current labour
market circumstances this is an important additional
dimension as analysis is increasingly concerned with
those on the peripheries of the labhour market.

In recent decades the borderline between the labour
force and what is termed the «economically inactive»
population has become increasingly blurred, due to
the increasing incidence of part-time and temporary
work and the ease with which large numbers of
persons (paricularly women and young persons in
the final stages of their education) repeatedly enter or
leave the labour force. Furthermore, the emergence
of mass unemployment and iong-term unemployment
have resulted in a great many individuals becoming
«marginalized» in the sense that they tend to lose
tangible contact with the core labour market. The
wider coverage associated with labour force surveys
also allows the possibility of assessing labour market
effects in a household or family context. This is
important if, for example, one wishes to measure the
extent to which persons cother than those directly
involved (e.g. spouses, other dependents, efc) are
affected by the circumstances of unemployment,

Another advantage of a {abour force survey is that it
affords the epportunity to define certain labour market
characteristics not normally available from other
statistical sources. Thus, for example, it is possible to
identify the degree of employment engaged in by an
individual in terms of the hours worked, or attempt to
conceptualize unemployment in terms of aspects
such as job search and availability for work. This is
important because of the advantages it confers in

being able to define certain labour market entities in a
more meaningful way. Additionally, because the
definitions used to measure these entities are the
same for each country, comparability between
Member States is guaranteed for certain estimates.
This aspect is clearly of considerable importance in
the context of the European Union.

There are however some limitations which apply to
labour force surveys. Cost considerations place a
constraint on the overall househoid sample size and
the resultant sampling variability limits the level of
detail that can reasonably be shown. Thus, for
exampie. while the labour force survey can be used
to compile estimates of employment across economic
sectors, it cannot be expected to yield reliable figures
at a detailed levet of regional disaggregation, nor for
individual small industrial or commercial subsectors.
The sampling base on which such estimates would
depend would be too small, and the degree of
variability correspondingly high. For the same reason,
there is also a limit to what can he achieved with
labour force surveys in maonitoring trends over time
(in employment and unemployment, for exampie},
especially if the movements involved are reiatively
small.

It is appropriate at this point to refer briefly to other
sources of statistical information so that the position
of the labour force survey in an overall statistical
perspective can be more clearly understood. The
other principal sources of lahour market information
are :

(a) surveys of enterprises

(b) administrative records.

The former source clearly has the potential for
providing detailed estimates of employment for
individual sectors (and in fact this is done in many
countries). However, such a source is clearly
restricted to a consideration of those with jobs and
cannot provide any information on the unemployed,
nor other persons outside the labour force but who
may have an attachment to it. Such surveys can,
however, be used to obtain information, not only in
relation to employment, but also to output, eamings
and hours worked. The simultaneous collection of
consistent data on employment and output makes it
possible to compile indicators of productivity. Indeed,
the derivation of output-type information is usually the
main purpose of enterprise-Dased surveys. Many
countries, for example, carry out detailed quarterly or
monthly inguiries of the industrial sector which
provide consistent information on output, earnings,
employment and other related aspects.



Administrative records, such as social insurance
records or population registers as widely used in
Denmark, Sweden and Finland, can also be used to
provide indicators of the levels of employment and
unemployment. A prerequisite, however, is that the
administrative arrangements should specifically cater
for the extraction of the relevant statistics. While this
source involves relatively less expense than
information derived from either enterprise or
household surveys, it suffers from a significant
disadvantage in that the underlying systems are
based on social weifare or other administrative
provisions which may not necessarily accord with the
accepted conventions for defining employment and
unemployment. Furthermore, if these arrangements
are changed (and experience indicates that they
frequentiy are), discontinuity invariably arises in the
data. A disadvantage of even greater refevance in an
international or EU context is the fact that the social
insurance systems in question vary greatly from
country fo country, both in terms of their design and
in the manner cf their implementation. This renders
the derived information virtually useiess in the
context of making comparisons between countries,
especially in absolute terms. Such sources can,
however, provide a reasonable basis for monitoring
short-term (i.e. monthly, quarterly, etc.} trends, the
most notable in this regard heing the various national
series on the registered unemployed.

To summarize, therefore, the principal advantages
associated with labour force surveys relate to

{1} the opportunity of obtaining comprehensive
information (at iess cost than a census) across the
entire economy, which can be assessed in a global
setting embracing society as a whole;

(2) the inherent flexibility of such surveys, which
makes it possible to define or conceptualize not only
employment and unemployment, but aiso the
circumstances surrounding other groups outside or on
the margins of the labour force.

This latter feature (i.e. the facility to conceptualize or
define) has assumed greater importance in recent
years because of the manner in which iabour markets
and society have generally evolved, and in view of
the growing need to view labour market phenomena
in an international context. It must be recognized,
haowever, that the sampling aspect associated with
labour force surveys places a limitation on the level
of detail possible when analysing the results.

The history of fabour force surveys

The notion of obtaining information on the work force
by means of household-based inquiries is not in any
sense new. Questions on the concept of possessing a
ggainful occupation» were introduced in censuses of
population in some countries during the latter half of
the last century. However, at that stage no questions
were asked in regard 1o what is termed a person's
«economic statusr, i.e. whether at work, unemployed
ar economically inactive. Indeed, at that stage such a
notion was hardly even conceived. However, the
advancing trend of industrialization and the resultant

restructuring of society created a need for new
approaches, and for more sophistication in measuring
labour market phenomena. The situation became
particularly urgent with the advent of mass
unemployment in the 1930's following the Great
Depression. Whatever the uncertainties that may
have previously existed regarding the need to
conceptualize or measure unemployment were
dispelled by the sheer fact of millions in a state of
enforced idleness. There was now a clear need to
have regular information on the level and trend of
employment and unemployment. The first labour
force survey was introduced in the United States in
1940 (on a monthly basis) with a2 new conceptual
framework designed to provide information on
relevant labour market characieristics.

The movement towards the use of labour force
surveys was somewhat slower in Europe. While the
intervention of the war years contributed to this, it
was also due to the existence of alternative sources
of information which provided at least a partial insight
into aspects of the labour force. Virtually all Western
European couniries maintained comprehensive
unemployment registers (for the purpose of
dispensing unemployment compensation) which,
despite their disadvantages, provided a rudimentary
basis for monitoring unemployment trends. However,
in time, as the need to take a more global view of the
labour market became apparent, different Eurapean
countries began to initiate Jabour force surveys. The
first European country to carry out a labour force
survey was France in 1950 Further such inquiries
were conducted in France throughout the subsequent
decade and these evolved into a regular consistent
series in the early 1960s. After an extended period of
preparation, the Federal Republic of Germany
initiated an annual series of iabour force surveys in
1957 (the Mikrozensus), Sweden conducted its first
labour force survey in 1959 and, after further
experimentation, initiated a quarterly series in 1963,

The development of the EU Labour Force Survey

The first attempt to carry out a labour force survey
covering the then European Community was made in
1960 with the six original Member States (Belgium,
Germany, France, Italy, {uxembourg and the
Netherlands). This was regarded largely as an
experiment and was not repeated until 1968, when
the first of a series of annual surveys teok place. This
ran for four years but in none of these were all six
Member States covered, since Luxembourg defaulted
in 1968 and the Netherlands from 1969 to 1971. With
the enlargement of the European Community in
1973, a series of biennial surveys was initiated. The
United Kingdom was the onily one of the three new
Member States to join the original six in the 1873
survey, but Ireland and Denmark also took part in
1975, 1977, 1979 and 1981. In this last year Greece
took pant as a new Member State for the first time but
Luxembourg was not covered.

The definitions used in these early surveys were
necessarily somewhat imprecise, due to the lack of
an internationally accepted terminology. This gap was
filled in 1982 when the Thirteenth Internaticnal
Conference of Labour Statisticians, convened at
Geneva by the International Labour Qrganisation,
passed a Resolution concerning Sstafistics of the
economically  active  populfation,  employment,
unemployment and underemployment, coniaining
exact definitions of the wvarious categories of the
population which labour force surveys were designed
to measure. The Member States of the then European
Community agreed to apply these recommendations
in a new series of Community Lahour Faorce Surveys
which would be conducted annually.

During the course of this series, from 1983 to 1991, a
substantial and coherent database of labour market
information was built up. This comprised microdata
{individual observations) from ten Member States
from 1983 onwards (with the exception of the
Netherlands in 1984 and 1986), and from the new
members Spain and Portugal from 1887. The number
of households covered averaged between 500,000
and 600,000. The list of variables included remained
virtuaily unchanged during this period {two items on
educational aftainment being added from 1988
onwards). The 'ILO recommendations' centained in
the 1982 Resolution together with the clarifications
made at the Fourteenth Internationai Conference of
Labour Statisticians in 1987 gained increasing
acceptance. The demand for international
comparisons gradually raised the profile of these
definitions even in Member States where other
concepts continued to be used for national purposes.

The current series of surveys was introduced in 1982.
The survey centinued to be conducted annually, but
far the first time a criterion of statistical reliahility at
regional level was introduced. The list of variables
covered was revised, so as 1o include topics relevant
to the Single Market {(such as labour mobility across
national boundaries), innovative working patterns
(working at home, second jobs or other economic
activity outside the traditional forty-hour week) and
recent developments in the area of education and
vocational training. The questions relating to job-
search were revised so as to underpin the
commitment {0 the ILO recommendations,
particularly by implementing the distinction between
active and non-active methods of seeking work. The
continued commitment {0 the ILQ recommendations
ensured a high degree of comparability between the
results obtained from this series and those from the
surveys between 1983 and 1991.

Since 1995 the survey has covered fifteen Member
States. Austria, Sweden and Finland all possessed
well-estabiished labour force surveys before their
entry into the European Union (embedded in the
national Mikrozensus in the case of Austria), but in
each of these three cases some adjustments were
necessary in order toe maintain the level of
comparability which had already been achieved
between the other Member States.

In the mid-1990's a number of concurrent
developments has become apparent. Technological
advance has led to the increasing use of computers
at all stages of data collection, and the introduction in
several Member States of portable computers at the
interview stage - Computer Assisted Personal
Interviewing (CAPI} - is facilitating the emergence of
a range of new techniques. in some Member States it
is alsc possible and permissible to access other
computer fites such as registers, to supplement the
information collected in the interviews. These
developments facilitate the requirement for swifter
and more up-to-date information, which in turn has
created a tendency towards more frequent surveys.
The descriptions of the national surveys presented
iater in this volume indicate that, in more than half
the Member States, interviews are now conducted on
a quarterly or monthly basis, and almost all those still
conducting annual interviews are also at various
stages of planning or implementing more frequent
surveys. This tendency will be reflected in future
European Union surveys, the format of which is now
under discussion. The process of defining a target-
structure for the EU Labour Force Survey, which will
permit future developments in the Member States to
proceed in a consistent and co-ordinated manner, has
been under way since 1994 and will be completed in
1996,

The organisation of the EU Labour Force Survey

The eartiest Community Labour Force Surveys were
not covered by legislation, but, from 1973 onwards, a
Regulation was passed by the Council of Ministers
governing the operation of the survey. Each
Regulation applied only to a single year's survey, until
the surveys of 1990 and 1981 were included in one
Regulation (Council Regulation (EEC) No. 3044/889),
With the introduction of the new series from 1892
onwards, it was agreed to intrcduce a single
Regulation (Council Regulation (EEC) No. 3711/91)
to remain in force until explicitly replaced by new
legistation. A copy of this latest Regulation is to be
found towards the end of this publication.

The above Regulations stipulate the agreements
reached by the Member States and Eurostat on the
impiementation of the survey. The technical aspects
of the survey are discussed by Eurostat and
representatives of the respective national statistical
offices and employment ministries, meeting reqularly
(between one and three times a year) at the
Employment Statistics Working Party held in
Luxembourg. This Working Party determines the
content of the survey, the EU list of questions and the
commaon coding of individuat replies, as well as the
principal definitions to be applied for the analyses of
the results.

The natipnal statistical institutes are responsible for
selecting the sample, preparing the guestionnaires,
conducting the direct interviews among households,
and forwarding the results to Eurostat in accordance
with the common coding scheme. Eurostat devises



the programme for analysing the results and is
responsible for processing and disseminating the
information sent by the national statistical institutes.

The questionnaires are drawn up by each Member
State in the national language or languages, taking
into account the stipulations made in the Regulation.
For every survey characteristic listed in the
Regulation, a question or series of questions exists in
each questionnaire to permit this information to be
supplied to Eurostat. Otherwise the information is
imputed from other sources such as population
registers. The questionnaires may also contain other
questions which do not relate to the list of
characteristics in the Regulation, but rather reflect an
interest in the topic concerned at national level.
Based on the sample design the figures obtained
from the sample survey are expanded to population
levels, usually on the basis of grossing-up factors
derived from the most recent census of population,
suitably adjusted to take account of recent changes
which may have occurred since that census.

The design of the sample is subject to certain
consiraints imposed in the Regulation concerning
both the required level of statistical reliability and
representativity at Regional level NUTS |l The
Regutation also stipulates that a minimumum 4-wave
rotation pattern he used (see Table 1). Within these
constraints each Member State draws up its own
sample design and carries out the interviews. In
countries with a federal structure, such as Germany.
regional  statistical offices may exercise a
considerable amount of autonomy in the data
collection. The interviews have invariably been
carried out in Spring, but the exact periods may vary
considerably. The week-number of the reference
week in which each household is interviewed is
among the information collected, thus permitting
seasonal adjustment to be carried out.

Data collection and diffusion of resufts

As soon as each Member State has completed its
data collection and verification, the part pertaining to
the EU Labour Force Survey is, if necessary,
transcoded to Eurostat requirements and transmitted
by magnetic support. Eurostat then checks the data
for errors according to its own programme of controls.
When the data are considered to be error-free they
are converted into a SAS database, which can be
easily accessed to produce reports. For reasoens of
confidentiality this datahase may only be accessed by
accredited Eurostat personnel.

Most Member States produce regular publications
setfting out the results of their national surveys, details
of which may be found in the bibliography at the end
of this publication. The yearly report at EU level,
which, as mentioned, is the responsibility of Eurostat,
contains five main sections covering Population and
activity, Employment, Working time, Unemployment
and search for work, and Households. Some specific
organisational and methodological notes are included
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in this publication, but, in the interests of rapid
diffusion of the results, no attempt is made to analyse
the data. From 1994 onwards a selection of graphs
has been inciuded in order to improve the
presentation of the results. The 1995 results
publication will include for the first time figures for the
three new Member States - Austria, Finland and
Sweden.

Detailed studies of tabour market developments in
the European Union may be found in the annual
Commission report Employment in Europe and, in the
wider context of the highiy-developed countrigs, in
the OECD's Employment Cutlock. Data are supplied
from the EU LFS database for these publications as
well as for a plethora of other studies and reports at
national and international levet.

Within Eurostat, the richness of the EU Labour Force
Survey, including its household dimension, causes it
to be frequently used for general publications such as
Europe in Figures and the Social Portrait of Europe.
The EU LFS database is aiso occasionally used to
provide data for the publication of Rapid Reports by
other services of Eurostat. Among more specialised
applications is the use of the database to preduce
comparable annual estimates of unemployment

which, when combined with monthly national
administrative data, provide comparable
unemployment rates, as published in Eurostat's

monthly bulletin  Unempioyment in the European
Union. Additionally, the preparation of policy actions
in the field of EU social and regional policy through
the operation of the Structural Funds relies upon the
availability of a solid base of comparable data from
the EU Lahour Force Survey.

The survey results are compietely integrated inlo the
Eurostat statistical system, so that they may be
consulted for example through the New Cronos and
Regio databases. Users with specific data
requirements which are not satisfied by the existing
publications and databases may also ask for
specified tables to be produced on a chargeable
basis. Several hundred such requests are received
each year from different public and private bodies,
research institutes, universities, etc. They may be
addressed to the central Eurostat {nformation Office
(+352-4301-34567; fax 4301-436404), and Eurostat is
currently extending its data dissemination facilities,
setting up Data Shops in every Member State.

The growing volume of this demand for information is
an eloquent testimony to the central réle of the
Labour Force Survey in the European statistical
system. In the field of social statistics there is no
other instrument which provides information on social
and economic developments within the European
Union over such a long timespan, with such a large
sample-size or with such a level of comparability.

Technical features of the EU Labour Force Survey

Field of the Survey

The survey is intended to cover the whole of the
resident population, i.e. all persons whose usual
place of residence is in the territary of the Member
States of the European Union., For technical and
methodological reasons, however, it is not possible in
all countries to include the population living in
collective households, i.e. persons living in homes,
boarding schoois, hospitals, religious institutions,
workers' hostels, etc.,

Consequently, for the purpose of harmonizing the
field of survey, results are compited for the population
of private households only. This comprises all
persons living in the households surveyed during the
reference week, and those persons absent from the
household for short pericds due to studies, holidays,
illness, business trips, etc.

It does not cover persons who, although having links
with the household under survey:

(a)usually live in another household;

(m)live in collective households {in particular, persons
doing compulsory military service are excluded from
the popuiation of private households and regarded as
members of collective households, even if during the
reference week they are present in the private
household to which they belong);

{c)have emigrated.

Reference period

The labour force characteristics of each person
interviewed refer to their situation in a particular
week. While this reference week falls in Spring in all
countries, the national statistical institutes determine
the exact week(s) according to the particular situation
in each country. The reference weeks used in the
different Member States are shown in the yearly
reports containing the survey resulis. As a general
rule the reference week should be a normal week,
i.e. it should exclude bank holidays. For countries
using a fixed reference week, this requirement is
easy to fulfif, In some countries, however, the survey
extends over a period of time and, as the reference
week is the one preceding the week of the inferview,
the reference week varies. in this case, the reference
week may sometimes include public holidays, such
as Easter.
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Units of measurement

The main units of measurement for which resulis are
obtained from the survey are individuals and
households. The definition of a household varies
somewhat from country to country but these
differences are unlikely in the majority of cases to
have a significant effect on the comparability of the
results. More information on household coverage by
Member State is given in table 3.

Reliability of the results

As with any sample survey, the results of the Labour
Force Survey are subject to sampling errors. In
addition, the results of any sample survey are
affected by non-sampling errors, i.e. the whole variety
of errors other then those due to sampling. These can
be due to many factors such as inability or
unwiliingness of respondents to provide correct
answers or even any answer at all (non-response),
mistakes by interviewers when filling in survey
documents, misceding, etc. Methods exist to assess
the influence of these non-sampling errors on the
accuracy of the survey results, but being often costly,
are not generally applied.

Experience shows that at national level the survey
information provides sufficiently accurate estimates
for the levels and structures of the wvarious
aggregaies intc which the fabour force is divided,
provided that analyses of this type are confined to
levels of a cerain size. Survey results at regional
level may, however, be affected by censiderable
sampling errors, even for relatively large groups of
the population. Reliabifity of the resulis is assured by
the size of the samples and the sampling methods
used, in addititon to careful and thorough planning of
the various survey operations and rigorous
administration of all phases of the survey.

Comparability of results between countries

Perfect comparability among 15 countries is difficui
to achieve, even were it to be by means of a single
direct survey, t.e. a survey carried out at the same
time, using the same questionnaire and a single
method of recording.



Nevertheless, the degree of comparability of the EU
Labour Force Survey results is considerably higher
than that of any other existing set of statistics on
employment or unemployment available for Member
States. This is due to:

{i)the recording of the same set of characteristics in
each country;

{ila close correspondence between the EU list of
questions and the national questionnaires;

{iii)the use of the same definitions for all countries,;

{iv)the use of common classifications (e.g. NACE for
economic activity);

(vithe synchronization of the survey in Spring;
{vi)the data being centrally processed by Eurostat.

The EU Labour Force Survey. although subject to the
constraints of the EU's statistical requirements, is a
joint effort by Member States to coordinate their
national employment surveys, which must serve their
own national requirements. Therefore, in spite of the
close coordination between the national statistical
institutes and Eurostat, there inevitably remain some
differences in the survey from country to country.

Comparability of results between successive
surveys

Since 1983 improved comparability between results
of successive surveys has been achieved, mainly due
to the greater stability of content and the higher
frequency of surveys. However, the following factors
may somewhat detract from perfect comparability:

(Dthe population figures used for the population
adjustment are revised at intervals on the basis of
new population censuses:;

(iithe reference period may not remain the same for
a given country;

(iipin order to improve the quality of results, some
countries may change the content or order of their
questionnaire;

(iv)countries may modify their sample designs;

(vithe manner in which certain questions are
answered may be influenced by the political or social
circumstances at the time of interview.

As far as they are known, Eurostat indicates the main
factors affecting the comparability of the data for
successive surveys in the publications containing the
results.
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Basic concepts and definitions

The main statistical objectives of the Labour Force
Survey is to divide the population of working age (15
years and above) infe three mutually exclusive and
exhaustive groups - persons in employment,
unemployed persons and inactive persens - and to
provide descriptive and explanatory data on each of
these categories. Respondents are assigned to one of
these groups on the basis of the most objective
information possible obtained through the survey
questionnaire, which principally relates fo their actual
activity within a particular reference week.

The section 'EU list of questions’ together with the
explanatory notes show how the survey questioning is
organized. Most questions apply to selected groups
only. A filter based on information already obtained
normally specifies who should answer a paricutar
question.

The definitions of employment and unemployment
used in the Community Labour Force Survey closely
follow those adopted by the 13th International
Conference of Labour Statisticians.

The relevant parts of these 'ILO definitions' are:
'Employment

9.(1YThe employed comprise all persons above a
specified age who during a specified brief period,
either one week or one day, were in the following
categories:

(a)"paid employment”:

(at1)'at work™ persons who during the reference
period performed some work for wage or salary, in
c¢ash or in kind;

(a2)"with a job but not at work": persons who, having
already worked in their present job, were temporarily
not at work during the reference period and had a
formal attachment to their job. This formal job
attachment should be determined in the light of
national circumstances, according to one or more of
the following criteria:

(ithe continued receipt of wage or salary;

(idan assurance of retumn to work following the end of
the contingency, or an agreement as {0 the date of
return;

(iythe elapsed duration of absence from the job
which, wherever relevant, may be that duration for
which workers can receive compensation benefits
without obligations to accept other jobs.

(p)"self-employment”:

(h1)'at work": persons who during the reference
period performed some work for profit or family gain,
in cash orin kind;

(h2)"with an enterprise but not at work”: persons with
an enterprise, which may be a business enterprise, a
farm or a service undertaking, who were temporarily
not at work during the reference period for any
specific reason.

9.(2)For operational purposes, the notion of "some
work” may be interpreted as work for at least one
hour.

Unemployment

10.{1)The "unemployed” comprise all persons above
a specified age who, during the reference period,
were:

(a)'without work", i.e. were not in paid employment or
self-employment, as defined in paragraph 9;

(b)'currently available for work”, i.e. were available
for paid employment or self-employment dutring the
reference period,

(c)'seeking work", i.e. had taken specific steps in a
specified recent period to seek paid employment or
self-employment’.

In applying these definitions to the EU Labour Force
survey, the following reference periods are
implemented:

(In paragraph 16(b) “currently available" should
mean available to start work within two weeks of the
reference period.

{(iiYin paragraph 10(c) the "specified recent period” is
the four weeks preceding the survey interview. During
this period at least one active method to find waork
should be undertaken in order to satisfy the criterion
of "seeking wark".

Unemployed persons can be classified by reason for
unemployment into four majos groups:

(iob-losers are persons whose employment ended
involuntarily and immediately began looking for work;
(2)job-teavers are persons who quit or otherwise
terminated  their employment voluntarily and
immediately began looking for work;

(3yre-entrants are persons who previously worked, but
were inactive or on compulsory military service
before beginning to look for work;

(4)first job-seekers are persons who have never
worked in a regular job.
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Labour force
The labour force comprises persons in employment
and unemployed persons.

Inactive persons

All persons who are not classified as employed or
unemployed are defined as inactive. Apart from
showing pupils and studenis separately, no further
breakdown is provided for this group. Conscripts on
compulsory military or community service are
excluded from the compitation of the survey resuits.

The above groups are used fo derive the following
measures:

(a)Activity rates
Activity rates represent the Ilabour force as a
percentage of the populatien of working age (15
YE£ars of more}.

(bYEmployment / popuilation ratios

Employment / population ratios represent persons in
employment as a percentage of the population of
working age (15 years or more).

(c)Unempioyment rates
Unemployment rates represent unemployed persons
as a percentage of the labour force.

(q)Duration of unemployment

defined as the shorter of the following two periods
(a)the duration of search for work, of

(b)the length of time since last empiloyment.

The above rates are usually calculated for sex-age
groups and are sometimes further cross-classified by
other demographic variables such as marital status or
nationality.



Labour force classification in the European Union Labour Force Survey

Parson of 15 wyesars or
mare living in &8 private
household

Parson did any work for
pay or profit during the
refarance week

Person was not warking
but had a job ar business
fearm which absent in the
referance week

Ungaid farmly worker

Parson was not seeking
employment because a
job  which would start
later had already been
found

Person was seeking em-
ployment

Employed
persen

Labour
farce

Persgn hac{(during

last 4 wee
actve steps to
find a job

= takén

A

Person could I‘Lave

started 1o work immediately

{within 2 weeks)

Yes

No

Unemployed
person
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Inactive person

Characteristics of the national surveys

BELGIQUE / BELGIE
Background

The Belgian Labour Force Survey is intended to
provide informalion on the structure of the active
population ang short term trends in the labour market.
National obligations to fulfill the EU Regulation are
{aid down by faw. Participation in the whole survey is
compulsory.

The survey is carried out yearly during the spring and
serves both national and EU purposes. It provides
annual results at both national and regional level. The
survey is planned to be conducted quarterly from
1997.

The survey 1s carried out in all regions.

Both private and collective households are surveyed.

The same reference week is used for all interviews.

Sample design

The sampling frame consists of population registers,
resiricted 1o heads of household.

The sample is stratified by province {with Brabant
province divided into north and south). The sampling
ratio varies between provinces. For the larger
provinces the targei sample size is proportional to the
square root of the population. This gives a balance
between accuracy at the provincial and national level.
The sample in Brussels is increased by 2,000
households. Smaller provinces are over-sampled to
give a minimum sample size of 2,000 households in
arder to provide reliable estimates.

The primary sample units are based on pre-1877
communes. Within each province, PSU's are selected
with a probability proportional to the number of
households they coniain. In total 700 PSU's are
selected.

The secondary sample units are households.

Within each PSU, 50 households are sampled
systematically. Thus 35000 households are selected
in all. Each year 30% of the PSU's selected in the
previous year are randomly selected and the 50
households interviewed the previous year are re-
interviewed.

Weighting procedure

A single stage post-stratification by age-band, sex
and "arrondissement administratif® with control fotals
based is applied on independent estimates of the
population at the stant of the year. As the
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arrondissements combine to form the provinces the
weighting procedure implicitly corrects for the
different sampling ratics between provinces.

Questionnaire

The questionnaire consists of two paris:

household questionnaire

individual questionnaire.
The household questionnaire contains identification of
the reference person and data on the household size
and type of household.
The individual questionnaire contains exclusively
questions included in the EU LFS.
Additional codes are included in the following EU
questions:

type of professional status

part time wark

working hours

reasens for leaving last job or business.
Complementary data from the population register
include

country of residence

region one year before the survey

degree of urbanization.
The questionnaire dees not contain questions but is in
keyword format.

DANMARK
Background

The Danish Labour Force Survey was conducted with
varying frequency and methods from 1967. in the
fourth quarter of 1993 the Unemployment Survey was
integrated into the Danish LFS, and both surveys
have since been conducted quarterly.

There is no specific national legislation concerning
obligation to provide information for the survey. and
participation in the survey is voluntary.

Up to 1993 annual results were published at national
and regional level. From 19924 onwards quarterly
results are published at national level and annual
results at regional level.

The whole country is covered, excluding Greeniand
and the Faeroe Islands.

Both private and collective households are surveyed.
Data for the purpose of the EU LFS is collected in the
second quarter of the year. Up to 1993 the reference
weeks were spread over a five month period. From
1994 onwards the reference weeks are evenly spread
throughout the year.



Sample design

The sample is based upon a household (D-Family)
living at the same address. A D-family may consist of
a single person or a couple, along with any children.
A maximum of fwo generalions in a family may be
represented in a O-family. If three generations live in
the same dwelling the grandparents form a separate
family unit.

The sampling frame consists of
Population Register (CPR).

N stratification was used up te 1893, From 1994 the
registered unempioyed are over-sampled.

Up to 1993 a single stage sample was selected at the
beginning of the year consisting of just over 14,000
D-families. From 1994 quarterly samples of 15, 600
oersons are drawn from the Current Population
Register (CPR).

Up to 1993 3 three wave rotation pattern was used.
Persons were interviewed three times at annual
intervals, with one third of the sample being replaced
each year. From 1994 the selecied individuals have
been interviewed 3 times in subsequent quarters, and
once more one year after the jast inferview.

the Current

Weighting procedure

Up to 1993 a post-stratification was carried out by
sex, age, region, family type and whether registered
unemployed. The sample estimates were based upen
the aggregates taken from the CPR at the same time
as the sample was drawn.

From 1994 post stratification is carried out by age
band, sex, sector of activity, vocational education,
registered unemployment and income.

Questionnaire

Up 10 1993 the content of the Danish Labour Force
Survey was almost ideniical with the 1992 EU
codification. Data was collected by interview, apart
from information on demographic background which
was derived from the Central Population Register.
Since the integration of the Danish LFS with the
Unemployment survey in 1994, the questionnaire
contains a great number of additional questions. The
questionnaire is identical in all quarters and for all
waves. Data are only collected by questionnaires
from the selected individuals in the sample. For other
household members information is derived from the
CPR as concerns demographic background and
educational attainment level, and imputed as regards
the remaining information.

There is no household guestionnaire.
Additional information for national
individual level includes the following:
In the LFS part of the survey:

all causes for differences between usual and normal
working hours are registeregd Separately with
specification of the number of hours due to the
specific cause. Question on usual hours in second
job.

purposes at

In the unemployment part of the survey:

exhaustive information on unemployment periods,
type of unemployment (partial, full-time), type of
benefit, actions faken by authorities, etc.

All information concerning demographic background
inciuding nationality, degree of urbanisation, type of
household and educationa!l level is derived from
administrative registers.

As data is coliected by CATI, a great number of
questions have altemative wording depending on the
responses to preceding questions.,

DEUTSCHLAND
Background

The German LFS is conducted within the framework
of the annual Mikrozensus which was set up in 1957.
The main objective of the survey is to provide
information en the living conditions of the population,
and to furnish data on employment and
unemployment which is comparable with other
countries in the Community.

Legislation of January 1996 "Geseiz zur
Durchfithrung einer Repcésentativstatistik ldber die
Bevilkerung und den Arbeitsmarkt sowie die
Wohnsituation der Haushalte {(Mikrozensusgesetz)”
lays down the principle of obligation to provide
information for the purpose of production of the
Mikrozensus. The Mikrozensus consists of a
compuisory as well as a voluniary part.

The survey preduces annual results at national and
regional level,

Both private and collective households are sampled.

There is a single reference week.

Sample design

Sample districts consist of a number of dwellings.

All persons within a selected sample district are
interviewed. There are five types of sample districts:
(a) a number of buildings near to each other (but not
necessarily adjacent), each ¢entaining less than five
agwellings. The target size for this group is 12
dwellings.

(b) a single building containing 5 to 10 dwellings.

{c} a sub-division of a building containing 11 or more
dwellings. Buildings containing 11 or more dwellings
are sub-divided with a target size of 6 dwellings.

{d) newly constructed dwellings. New sample districts
are formed from a group of buildings, a single
building or a subdivision of a building with a target
size of 6 dwellings.

{(e) a group of people living in a collective househotd.
The target size for this group is 15 people.

The sample districts in the first group are, on
average, larger than in the other groups in order to
reduce interviewers' travelling time and hence reduce
costs.

For the oid Lander the sampling frame js based on
the 1987 census records, updated with new dwellings.

For the new Lander, the data in the ¢entratl population
registers are reduced according to the number of
persons and number of households at each address.
The frame is updated annually using statistical
returns on new building.

The stratification by region and size of buildings is
pased on the size classes used 10 construct the
sampling units. The sampling fraction varies between
regions. Within each stratum a stratification-like
effect results by systematically sampling from a list
sorted by geographical location.

Regions are formed with on average 350,000
inhabitants. The list of sampte districts is sorted within
each stratum by subregion, Kreis (administrative
disirict), commune size class, commune and sample
district number. This list is divided into groups of 100
cansecutive sampie districts. One sample is chosen
at random from each of these groups to give a 1%
sample for the Microzensus. A systematic sub sample
of this 1% sample is used for the LFS. To achieve the
required sampling error at NUTS Il level (as set out in
the regulation) the sub-sampling fraction varies, being
either 100%, 80%, 60% or 40%, giving overall
sampling fractions of 1%, 0.8%, 0.6% or 0.4%.
Overall the sampling fraction averages around

) \0.45%.

A four wave rotation pattern is used. Each sample

~ unit rermains in the sample for four years, with 25% of

the sample being replaced each year.
Weighting procedure

A two stage adjustment process is used:

() Where possible, limited data is collected for
nouseholds that do not respond. This data can
include: size of household, whether of German
nationality; and. for one person households, age
(whether under 60 or 80 and over} and sex. Using this
data, the weights of responding households are
increased to take account of non-response within
regions.

(i The sample, weighted for non-response, is post-
siratified by region, sex and nationality (German/non-
German), and grossed up to the population data
{(adjusted for military personnel).

Questionnaire

The questionnaire consists of compulsory and
voluntary questions, The majorily of the items
collecied for the EU LFS are compulsory.
The household gquestionnaire contains number of
persons in the household, changes in the size and
composition of the household since the previous
survey, age of the dwelling.
A number of additional gquestions for national
purposes are included in the gquestionnaire:
Atlendance at kindergarten, school,
vocational school, technical university,
universily
Pension and nursing care insurance
Income and sources of livelihood.
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ELLADA
Background

The first series of surveys concerning the Greek labour
market situation of the population was conducted in the
period 1974-1880. From 1981 the LFS was integrated
into the EU LFS.

A common decision is issued every year by the Minisier
of Finance and the Minister of Economy concecning ihe
approval and conduct of the LFS. Paricipation in the
survey is compuisory.

The survey is carried out annually in the second quarter
and serves both national and Communily purposes.
From 1997 it is planned to carry out the survey quarteriy.
The survey produces annual results at national and
regional level.

The survey covers only private households.

The reference weeks are spread over a period of 15
weeks.

Sample design

The sampling units are as follows:

(i) Primary sampling unit are lecalities.

(i) Secondary sample units are city blocks, or, in rural
areas, census enumeration districts.

{iii) Tertiary sample units are dwellings.

All households within a sejected dwelling are surveyed.
The sampling frame for the primary and secondary
sampling is based on the previgus census and shows the
number of households in each city block or enumeralion
district. Below this level interviewers compile lists of
households in the selected areas.

Stratification is carried out by administrative region by
degree of urbanization. The localities of the country
(apart from Greater Salonica and Greater Athens) are
put into one of 8 strata depending on the size of
population of the logality. These strata are further
divided by the nine administrative regions. Greater
Salonica and Greater Athens are divided into, 10 and 40
respectively, equally sized strata.

For the strata composed of localities with fewer than
10,000 inhabitants, a sample of localities is selected with
probabiiity proportional to size. In the ofher strata all
localities are sampled.

Within each selecied locality, including all localities with
a population of 10,000 or more, a predetermined number
of areas (either city blocks or enumeration areas) is
selected, with probability proportional to size.

The interviewer makes a list of al! the cccupied dwellings
in the selected enumeration areas or city blocks, then
selects a systematic sampie from this [ist with the
sampling interval calcuiated in such a way as to yield the
specified sampling fraction for each strata. in all 61,000
hauseholds are selected.

A four wave rotation pattern is used. Each sample unit
remains in the sample for four years with 25% of the
samgple being replaced each year.



Weighting procedure

Households which do not respond are substituted by the

next househoid on the enumeration list.

No post stratification is carried out. The weighting factor
related to population adjustment is such that, at national
level, the survey population estimates are identical to the

official independent poputation estimates.

Questionnaire

In addition to the information collected for the EU
LFS the questionnaire also contains questions on
external migration for the 5 previous years. The
queslionnaire is divided into two parts:

household guestionnaire

individual questionnaire
The househoid questionnaire contains demographic
background and educational attainment level for ali
household members.
The individual questionnaire contains not only the
information specified in the EU codification but also
the following additional data for natigonal purposes:

number of days worked in reference week

in main job

number of days worked in reference week

in second job

unsociable hours in second job

waork at home in second job

household members residing abroad.

ESPANA
Background

The Spanish LFS is a quarterly survey which has
been conducted by the INS since 1964. The main aim
of the survey is to give estimates of the main labour
market aggregates and to follow the evolution of the
labour market.

The legisiation relating to surveys in Spain does not
make it obligatory to provide information for the
survey. Participation in the survey is voluntary.

Data for the EU LF3 is collected in the second
quarter of each year.

The survey produces quarterly results at national and
regional level (NUTS Il and NUTS [H).

The survey covers Mainland Spain, the Balearics, the
Canary Islands, Ceuta and Melilla.

Only private households are covered.

The reference weeks are evenly distributed
throughout the year with the exception of August.

Sample design

The sampling units are as follows;-

(iy Primary Sampling Units which are sub-divisions of
municipal districts {statistical sections). Each section
has a population of between 500 and 2,000 registered
voters.
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(i) Secondary Sampling Units which are private
dwellings.

The first stage sampling frame is a list of the PSU'’s.
The second stage sampiling frame is a list of the
postal addresses of all the dwellings in the selected
sections. The list of the sections is updated with
census information. The list of dwellings in the
selected sections is updated every six quarters by the
interviewers.

Stratification is carried out in each province by
degree of urbanization of the municipality. These are
further divided intc sub-strata using information on
the predominant sccic-economic status of the
population of the section taken from the preceding
census or municipal register,

{i) The number of sections selected from each
province is a compromise between uniform and
proportional allocation, s0 as to achieve a balance
between the accuracy of data at provincial and
national level. Within each province the allocation of
sections within strata is proporticnal to population
except for larger municipalities which are slightly
over-represenied. Within  each sub-stratum the
required number of sections are selected with
probability preportional to the number of households
according to the last census. 3,216 sections are
selected in all.

(i) In each section an average of 20 dwellings are
selected by drawing a systematic sample with random
start-pcint from the list of dwellings in the section.
Thus, approximately 54,000 dwellings are selected in
all.

A six wave rotation pattern is used with dwellings
remaining in the sampie for six successive quarters.
The selected statisticat selections are not rotated, but
a new selection of PSU's is made with the information
from the Census. Every quarter, in one sixth of the
sampled sections, the existing sample of households
is discarded and a new sample is drawn.

Weighting procedure

For each stratum, estimates are made of the
population aged 0-15 and 16 and over. Within the
strata uniform weights are applied to all the adults in
the survey so that the total of the weights is equal to
the population estimates, and similarly for children.

Qluestionnaire

Data are collected throughout the year {except
Augusty with identical questionnaires. Questions
concerning the situation one year ago with regard to
activity, country and region of residence are only
asked in the second quarter.
The guestionnaire is divided into four parts:

Identification questionnaire

Household questionnaire

Individual questionnaire for persons

under 16 years

Individual questionnaire for persons aged 16

years and over.

The identification questionnaire contains:
Identification of the dwelling
Identification of the interviewer
Infermation concerning the previous
interview.
The household questionnaire contains a list of the
members of the household, relation to reference
person, presence/absence of the individual during the
reference week, duration of presence/absence, if the
person is living in another family dwelling, age,
number of persens within the dwelling.
The individual guestionnaire contains for persons
under the age of 16 years:
demographic background information
two questions concerning paid work.
In second quarter only:
migration in relation to one year ago.
For persons aged 16 years and over:
Some additional questions or extended
response categories for national purposes
in questions included in EU LFS.
Additional infermation for national purposes includes:
position or function in the job
name of the enterprise
type of temporary work contract
working hours (break for lunch cr not)
acceptance of job under specific conditions
(change of residence, profession, etc.)
field of pubiic sector.
information concerning personal data, occupation and
economic aclivity is carried over from previous
interviews.
From 1996 the interviews will be carried out by hand
held compuiers.

FRANCE
Background

The French LFS has been conducted since 1850 with
varying methods and frequency. Traditionally the
design, the methods and the guestionnaire have been
maodified in connection with Censuses of Population.
Participation in the survey is compulsory.

The survey is carried out annually in the Spring and
serves both national and Community purposes.

The survey covers only metropolitan France.

Only private households are included.

The reference weeks are concentrated in a four week
periog.

Sample design

The sample is drawn in four stages:

(i) Primary sample units are rural cantons or urban
units.

(i} Secondary sampie units in rural areas, and in
urban areas with fewer than 10,000 inhabitants, are
communes. Communes containing less than 160
dwellings are combined with  neighbouring
communes. Census districts are the basis of the
88U's in urban areas. However, due to the large
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variation in the size of census districts, smaller
census districts are merged with similar neighbouring
districts to produce units with approximately 1,000
dwellings, or 500 dwellings if the urban unit has a
population greater than 100,000,

(iiiy The tertiary sampling units consist of an area
containing a number of dwellings. To improve the
efficiency of the sample by reducing the degree of
clustering, the TSU's in large urban areas contain
fewer dwellings than the TSU's in other areas. In rural
areas and in urban areas with a population of less
than 100,000, the tertiary sampling units consist of
areas containing approximately 160 dwellings. In
urban areas with a population greater than 100,000,
the tertiary sampling units contain approximately 80
dwellings. To make the TSU's as heterogeneous as
possible, and thus reduce the loss in efficiency due to
the use of an area sample, the TSU's are selected so
that they are all as alike as possible in terms of
housing.

(iv) The TSU's are divided into four equally sized
areas 1o enable sample rotation. Buildings
constructed since the census are included in the area
sample if there are tess than 10 new dwellings. If
there are ten or more new dwellings, the new
buildings are grouped into sample units of
approximately ten dwellings.

Census documents and maps are used to identify all
the buildings in the secondary sampling units and to
divide the SSU's into tertiary sampling units.

Building permits are used as the source of
information on new constructions.

The PSU's are divided into 210 strata, formed by
crossing the 21 regions by 10 levels of urbanization.
New constructions of 10 dwellings or more foerm a
separate stratum in each region.

The sample structure is as follows:

(The number of areas sampled in each strata is
determined by dividing the number of dwellings in the
strata (according to the last census) by the product of
the sampling ratio (300} and the number of dwellings
per area (20 in large urban areas, otherwise 40). A
systematic sample is drawn from a list of all the
dwellings taken from the census to select the PSU's
and for the larger PSU's to give the number of areas
to be selected.

(i) The 88U's in each PSU are then grouped so that
there are the same number of groups as SSU's {0 be
selected. From each of these groups one SSU is
selected with probability proportional to population.
(i) The third stage of sampling is to select the areas
to be sampled, with the probability of selection
proportional to the number of dwellings in each area.
A total of 1,845 areas of 80 dwellings are selected in
targe urban areas, and 1,425 areas of 160 dwellings
in rural and smaller urban areas.

{iv) One of the four subdivisions of a selected TSU is
then sampled with each subdivision having equal
likelihcod of being chosen. In 1993 a total of 78,385
dwellings were selected.



The annual survey has a three wave structure with
each group of 20 or 40 dwellings staying in the
sample for 3 years with one third of the sample being
replaced each year. When a group of dwellings
leaves the sample it is replaced by another group
from the same TSU.

Weighting procedures

A two stage adjustment procedure is used.

{iy The first stage adjusts for non-response by post
stratifying by degree of urbanization, by whether first,
second or third interview, and weighting the
responses in each sirata by the reciprocal of the
response rate for that strata.

(i) The second stage uses a generalized "Raking
Ratio" methed to adjust the weight for each
household so that the survey estimates agree with
independent population estimates for sex by five year
age band. This method énsures that individual and
household anaiyses give consistent resuits.

Questionnaire

The questionnaire consists of :
a household questionnaire
an individual questionnaire.
The household questionnaire includes
the type of accommodation,
number of rooms, household composition
demographic background of the
individual / household members.
The individual questionnaire contains a number of
questions for national purposes in addition to the
information specified in the EU codification.
The following questions are for national purposes:
main status
changes in main status from month to
month in the year previous to the interview
how person found current employment
underemployment
income.
Complementary data is used from the
survey.
Since 1985 all data have been collected by CAPI,

previous

IRELAND
Background

The Irish LFS has been conducted annually since
1983. To ensufe reasonable continuity with the
former Census-based estimates before the advent of
the LFS, the Irish CSO publishes two sets of
estimates, one based on the individual respondent's
own assessment of his/her Principal Economic Status
and another based on the current concepts of ILO.
There is no specific legislation conceming obligation
to provide information for the survey. Pariicipation in
the survey is voluntary.
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The survey is conducted annually and serves both
national and EU purposes. It is under consideration to
change the design and carry out the survey quarterly.
All regions are covered.

Both private and collective households are included.
The reference weeks are spread over 8 to 9 weeks,
aithough concentrated in a 4 week period.

Sample design

The sampile is drawn in two stages.

Primary sampling units are based on Enumeraticn
Areas from the previous census. These contain
approximately 300 househoids. In large iowns
(>5,000 populations) and mixed urban/rural areas
bordering these towns, the enumeration areas are
split into areas containing about 75 households. In
other areas the Enumeration Areas form the PSU's.
Secondary sampling units are households.

A sampling frame for the PSU's is provided by the
two previous censuses. Below this level the
interviewers compile lists of households within
seiected PSU's which are used for the secondary
sampling.

Strata are formed by crossing counties with the level
of urbanization. This gives 171 strata in all. The
sampling fraction varies between these strata.

The sample structure is as follows:

A sample of PSU's are selected from each of the 171
strata. Of the 8,200 PSWU's in Ireland, 1,076 are
selected.

The interviewer draws up a list of the househoids in
the selected PSU's, and a systematic sample from
this list. The sampling interval varies depending on
the number of households currently in  the
interviewer's area. In all some 50,000 households are
selected.

Whitst drawing up the list of households within a
PSU, the interviewer also identifies non-private
households and determines the usuai number of
residents. A sample of non-private households with
15 or fewer residents is selected and the residents
interviewed. In all non-private households containing
15 or more residents, a sample of the residents is
interviewed. 283 collective households were included
in the 1983 sample.

In general, respondents are only interviewed once.
However 25% of the sample is retained from one
year to the next in order to meet EU requirements.

Weighting procedure

A three-stage adjustment and @grossing process is
used.

{i) Within each PSU each household has a factor
attached which is the ratio of the number of
households listed in the PSU to the number of
households interviewed.

(i For each of the 171 strata, the weights are
muttiplied by a facior so that the weights for the strata
sum to the total population recorded in the 1991
census.

(iiy As a final stage the sample is post-stratified by
Planning Region, age band, s&x and the results from
stage two, constrained to independent population
estimates for this post stratification.

Questionnaire

Besides labour market information for national and
EU purposes, the Irish LFS coilects a wide range of
data concerning housing. Cne questionnaire per

nousehold  containg  housing, heusehold and
individual information.
The questionnaire contains relatively detailed

information concerning housing and a few additional
items for national purposes concerning the labour
market situation of the individual.
Housing:

type of accommodation

number of rooms

age and heating of dwelling

rent paid.
Labour market:

main status

membership of trade union

injury at work

iliness or disability at work

numbert of days lost.
No complementary data from other sources are used.
The questionnaire does not contain questions, being
in keyword format.

ITALIA
Background

The Italian LFS is an independent survey, carried out
quarterly since 1959, with the aim of furnishing actual
information on the current situation and short term
trends in the (abour market.

The principle of obligation to provide information for
the survey is supported by law. Participation is
compulsory in the whole survey.

Data for the EU LFS are collected in April each year
with a slightly extended version of the national
questionnaire.

The survey produces quarterly results at national and
regional level.

All provinces (103) are covered.

QOnly private households are inciuded.

A single reference week is used each quarter.

Sample design

The sampie is drawn in two stages:

(i) Primary sample units are the municipalities.
(iHSecondary sampling units are registered
households.

The sampling frame consists of the municipal
registers.

Stratification of municipalities within provinces is by
population of the strata (municipality).
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The sample structure is as follows.

(i) For each province, a threshold is set. All
municipalities with a population greater than this
threshold are setected. These are auto-representative
units. Below this thresheld (not auto-representative
units), two municipalities from each strata are chosen
with probability proportional to population. From April
1995 all 1,351 municipalities are selected.

{ii)Within each selected municipality households are
selected by systematic sampling from the municipal
register. The sampling fraction varies from
municipality to municipality in order to make the
sample self-weighting within each geographical
region. 75,516 households are selected in all.

The primary sample units {the municipalities) are not
rotated. However, a municipality which, after a
number of surveys, can no longer provide new
sampie households is replaced.

Rotation of the households follows a 2-2-2 rotation
plan. Households are interviewed in two consecutive
quarters then, after a gap of two quarters, are
interviewed twice again in the same two quarters a
year later.

Weighting procedure

Within each province (103), the data is post-stratified
by sex, and in each region (20) by age group (0-14,
15-19, 20-29, 30-54, 55-64, 65+). The resuits are then
adjusied to the independent population estimates.

Questionnaire

The ltalian LFS is quarterly and each household
participates four times. Questions concerning
vocational training and situation one year ago are
only put once in the Spring quarter. The other
questions are identical from quarter to quarter and
from wave {0 wave.
The guestionnaire consists of:

household questionnaire

individual questionnaire
The household questionnaire contains, in addition to
data specified by the EU codification, information for
each househoid member on absence from the
commune of residence, with reasen, duration, place.
The individual questionnaire contains a number of
additional guestions for national purposes:

position in accupation

what kind of employment is sought

permanent or temporary training contract

in which region the person would

accept work

what the acceptable minimum of

monthly earnings woutd be.
No complementary data from other sources are used.



LUXEMBOURG
Background

The Labour Force Survey in Luxembourg has been
conducted annually since 1969.

There is no specific legislation concerning obligation
to provide information for the purpose of production
of the survey. Participation in the survey is voluntary.
The survey is conducted annually in the second
quarter of the year and serves both national and
Community purposes. It provides annual results at a
national level.

The survey covers private households.

All interviews are made in a single reference week.

Sample design

The sample design consists of one stage, the
sampling unit being the household.
The sampling frame is the Current Population

Register.

N stratification is carried out.

A simple random sample is drawn.

25% of the sample is retained from one year to the
next in order to meet EU requirements.

Weighting procedure

A post stratification is carried out by sex and age
group, using independent population estimates as
controls.

Questionnaire

The questionnaire consists of iwo parts:

household questionnaire

individual questionnaire.
The household questicnnaire contains data {(sex, age)
on the reference person and an identification of the
reference person. It contains the same data on the
other household members and. in addition, their
relation to the reference person.
The individual guestionnaire is identical to the EU
codification except for a single question.on usual
residence which is asked for national purposes.
No complementary data from cther sources are used.

NEDERLAND
Background

The Dutch LFS was set up in 1873 and carried out
biennially until 1985. From 1987 onwards the survey
was conducted continuously throughout the whole
year.

There is no specific legislation concerning obligation
to provide information for the purposes of the survey.
Participation in the survey is voluntary.

The survey provides annual results at national and
regional fevel,
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The survey covers only private households.

The reference weeks are spread over the whole year,
with EU results being taken from the first five months
of the year.

Sample design

The sample design consists of three stages:

(iy Primary sampling units are municipalities.

(i) Secondary sampling units are addresses.

(i) Tertiary sampling units are households.
Municipalities are selected with  probability
proportional to population. All municipaiities with a
population greater than 18,000, about 200 in all, are
permanently represented.

Addresses are selected systematically from a list of
addresses, which are sorted by post code. Addresses
with more than one delivery, i.e. containing more than
one household, are over-sampled with twice the
probabiiity of being selected.

If a selected address contains only one household, it
is interviewed. If the address contains more than one
household, onily half the households are interviewed.
This increases the efficiency of the sample by
reducing clustering.

The sampling frame is a list of all addresses compiled
by the Post Office .Any institutions are eliminated
from the sample. The file also confains information
on how many deliveries there are at each address,
i.e. how many households live at the address.

65 strata are created by crossing 40 "Corop” planning
regicns with 28 employment exchange regions.

To meet EU requirements 25% of the respondents
interviewed during the first five months of the year
are re-interviewed one year later.

Weighting procedure

A two-stage post stratification is applied using
independent population benchmarks.

The first stage corrects for different response rates
between municipalities.

The second stage uses a linear weighting method
with the constraint that every member of the
household has the same weight. Three post
stratifications are used:

first, a fine breakdown by region hut a broad
breakdown by age, sex and marital status;

secondly, a broad breakdown by region but a fine
breakdown by age, sex and marital status;

finally, a broad breakdown of region by a broad
breakdown of age, sex, nationality and country of
birth (Dutch, Dutch nationals born in Surinam, and
foreigners).

Questionnaire

Since the Dutch survey applies a different labour
force definition from that recommended by ILO ang
adopted by the other Member States and Eurostat,
the questionnaire does not put a complete range of
questions to persons working less than 12 hours in

r'

the reference week. Data provided to Eurostat for the
above group is produced by imputation.
The household questionnaire contains data on the
number of persons in the household and
demaographic background data for all household
members.
The individual questionnaire contains several
additional items for national purposes, including:

working hours

disability, illness

position or function in the job

type of payment

work status 3 months ago

voluntary work

trade union membership.
Enterprise surveys are used as a soufce for data on
working hours.
As the interview is carried out by CAPIl, many
guestions have alternative wording dependent on the
responses to preceding questions.

OSTERREICH
Background

The EU LFS is carried out in the framework of the
Austrian Mikrozensus, which was set up in 1967 with
the purpose of establishing a current population and
housing survey. It was conceived as a mulli-purpose
survey for different purposes within the field of social
statistics. The Mikrozensus is carried out quarterly.
Legal regulaticns are kept to an absolute minimum. A
list of subjects determines the basic questionnaire and
lays down how often the survey is to be carried ou_t,
These rules give freedom to combine the basic
guestions with supplementary special programmes.
Participation is compulsory in the basic programme, but
voluntary in the supplementary special programme.
From 1995 onwards the majority of the EU LFS
questions are included in the supplementary
programme in the spring quaster of each year.

Private households, and communal establishments
containing more than 50 persons are sampled.

The reference weeks are the three weeks at the
beginning of the last month of the quarter. For any
respondent the reference week is the week preceding
the interview.

Sample design

The sampling unit is the dwelling. All househelds in
the selected dwellings are sampled.

The sampling frame is based on the Census of
Housing and Dwellings, updated with building records
covering new dwellings.

For dwellings in the 1981 Census of Housing and
Dwellings, stratification was carried out within each
Lander using data taken from the census on social
status and level of education of the head of
househald; number of occupants; age, size and
facilities of dwelling. Combining these variables gives
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1651 strata. The list of new buildings constructed in
each year form separate annual strata.

A single stage sample is used in each stratum. The
sampling ratio is 0.9% giving a sample size of some
31,000 dwellings. _

A written survey is carried out within collective
nouseholds. Persons with a family name beginning
with the letter N are sampled.

An eight-wave rotation pattern is used. Each dwelling
remains in the sample for two years, with one eighth
of the sample being replaced each quarter.

Weighting procedure

A two stage process for househelds is used.

{i) The stratum consisting of newly constructed
buildings is given greater weight. This compensates
for the non-inclusion of very recently constructed
buildings due to the time lag between buildings being
constructed and the sampling frame being updated.
(i) The grossed-up population is constrained to
independent population estimates by Lander, séx and
age band, with the further constraint that the total
population of foreigners (proken down into inhabitants
of Turkey, former Yugoslavia and of other countries)
agrees with the latest population estimates. An
iterative process is carried out which ensures that all
members of a given household have the same
weight.

The sample taken from collective households with
more than 50 residents is grossed up 1o the total
population in coilective households.

Questionnaire

The EU Labour Force Survey is carried out within the
framework of the quarterly Mikrozensus. The
Mikrozensus consists of a core guestionnaire ("ba;io
programme") and varying supplementar)f special
programmes. The core questionnaire contains a few
general labour force questions and items usually
asked in population and housing censuses. The core
questionnaire is compulsory while the supplementary
programmes are on a voluntary basis. It consists of
two parns:

household and dwelling questionnaire

individual questionnaire
In addition to the basic programme there are special
questionnaires concerning items of actual interest
which change regularly. From 19985 onwards the
majority of the EU LFS questions are included in the
voluntary part of the survey in the first quarter of the

ear.

%he nousehold questionnaire contains questions on
number of persons in the household and detailed
information concerning housing.
The individual questionnaire contains a part of the EU
LFS questions and additional questions for national
purposes (school/university enrolment, economic
status according to a subsistence concept).



PORTUGAL
Background

The Portuguese LFS was conducted biannually
during the period 1972-1982 based on concepts and
definitions identical to those employed by the Census
of Population. Since 1883 the survey has been
conducted quarterly on the basis of the current
concepts of ILO.

Participation in the survey is compulsory, as laid
down in Legislation 6/89 Sisfema Estatistico Nacional
of Aprit 1989,

The survey produces quarterly results. Data for the
purposes of the EU LFS is collected in the second
quader of the year.

The geographical territory of Portugal is covered i.e.
mainland Portugal and Madeira and the Azores.

The survey covers people living in family dwellings,
i.e. housing units that are usually intended to hold a
single family.

The reference weeks are concentrated in a six week
period in each quarter.

Sample design

The sampling units are as follows :

Primary Sampling Units are freguesias (parishes).
Secondary Sampling Units are the statistical sections
used in the last census. Each statistical section
contains approximately 300 dwellings.

The Tertiary Sampling Units are dwellings.

The sampling frame is the "Spatial Reference
Geographical Frame" based on the results of the
previous census.

The sampie is stratified by the seven NUTS i
regions. The sampling ratio differs between regions in
order to ensure that EU requirements, in terms of
sampling errors, are met.

The LFS sample is a sub-sample of the "master
sample"” which is used as the basis for other
household surveys in Portugal as well as the LFS.

For the first stage of sampling within each region, the
munigipalities are arranged in a chair and the
"freguesias” within the municipaiities are arranged in
alphabetical order. The number of electors in each
freguesia is known. A systematic sampie is drawn
from the list of freguesias with a constant sampling
interval in terms of electors. Thus freguesias with
fewer electors than the sampling interval are selected
with probability proportional ta the number of electors
within one section taken from the selected freguesias,
whilst all larger freqguesias are selected with the
number of sections selected proportional to the
number of electors.

For the second stage, within the freguesias, the
statistical sections are selected with probability
proportional to the number of dwellings. The selected
sections form the "parent sample”, which remains
fixed over time.

(il The third stage of sampling, drawn from this
parent sample, consists of sampling a number of
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adjacent dwellings from each section in the master
sample. The number of dwellings sampled from each
section is calcuiated so that the sample is seif-
weighting within regions. 22,218 dwellings are
sampled in all.

A six-wave rotation plan is used with dwellings
remaining in the sample for six consecutive quarters
before being replaced by a similar number of
dwellings from the same statistical section. One sixth
of the sample is replaced each quarter.

Weighting procedure

No post-stratification is carried out. The results,
corrected for differing sampling probabilities between
regions, are grossed up to the total population.

Questionnaire

Data is collected quarterly with identical
questionnaires. The gquestionnaire is divided into a
household and an individual questionnaire.
As the questions have mainly yes/no responses, the
number of questions are retatively large.
The househoid questionnaire contains status of
dwelling, number of households in each dwelting,
number of members in each household.
The individual questionnaire contains, besides the
questions in the EU codification, a number of
questions included for national purposes including the
following topics:

work in other EU countries

wages and salaries

frequency of wages and salaries

how present job was obtained

underemployment

number of days absent from job

type of shift work

regular working hours

reason far having a second job

old age or retirement pension

social security cover

ability to read and write

disability.

SUOMI/ FINLAND
Background

The Finnish LFS is an independent survey, its main
objective being to describe the actual situation of the
labour market and furnish information about short-
term trends. Participation in the survey is voluntary.
The survey has been carried out regularty every
month, first as a mail inquiry since 1958. From 1983
data were collected by interviews.

From 1995 onwards data for the purpeses of the EU
LFS are collected in the period of March-May.
Monthly results are available nationally.

Both private and coliective households are sampled.
One week in each month is the reference week.

sample design

The sampling units are individuals. The sampling
frame is provided by the Current Population Register.
There is a stratification by sex. by age band and
region. Aland, the smallest province of Finland, is
over-sampled. Otherwise the sampling fraction Is
constant.

A random selection is made from the current
population Register twice yearty. Each month a
sample of 12,000 persons is interviewed.

For the EU LFS approximately 7,500 sampled
individuals and their household members are
interviewed.

Respondents are interviewed at quarterly intervals for
three successive quarters then, after a six month
interval, for a further two successive quariers. Retired
persons aged 65 and over are only interviewed every
second quarter. For the EU LFS the first waves of
March to May are used.

Weighting procedure

A single-stage post stratification is used with the data
constrained to the aggregates from the Current
Population Register for sex, age-band and region
(312 strata in all).

Questionnaire

The data is collected monthly with identical
questionnaires. Up to 1994  supplementary
information was collected every second year during
the Autumn. From 1985 the supplementary survey
has been replaced by the EU LFS in Spring. The EU
LFS questions are fully integrated into the national
questionnaire.
There s no household questionnaire. Data
concerning the composition of the househoid are
derived from the Central Popuiation Register.
For the EU LFS the household is composed around
the sampled individual and there are special
questions about children's day care. All household
members between the age of 15-74 years are
interviewed.
The individual questionnaire contains some additional
items for national purposes.
In the monthly survey:

number of hours of overtime worked in the

reference week

number of days absent from work in the

reference week.
In the supplementary survey:

work experience

unemployment (reason, duration)

hidden unemployment

underemployment

part-time work {reason, duration)

types of work schedule

membership of trade union

participation in training

salary

information about family and children
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Complementary data are taken from the Central
Popuiation  Register  {(concerning demagraphic
background and household information) and from the
register of completed education and degrees.

SVERIGE
Background

The Swedish LFS is a monthly survey with the aim of
describing the current employment situation and
furnishing information about labour market trends.
The survey has been carried out by Statistics Sweden
since 1961 with varying frequency. Since 1970 the
survey is carried out monthly. From 1995 the EU LFS
is carried out in April each year.

Participation in the survey is voluntary.

Reference weeks are evenly spread through the year.

Sample design

The sampling units are individuals. The Statistics
Sweden Register of the Total Population (RTB) is
used as the sampling frame,

The popuiation is stratified by sex, region, nationality
(Swedish/non-Swedish) and status (employed/not
employed) from the Register of Employment (ARE),
thus giving 192 strata, _
A systematic sampie from the RTB, sorted by age, is
made from each strata. This results in a stratification-
like effect for age. The sampie is drawn at the
peginning of each year, but is updated each month to
take account of deaths. changes in address and
marital status.

Individuals remain in the sample for two years, being
interviewed eight times at three-monthly intervais. In
any consecutive three month period the samples are
independent. Every three months one-eighth of the
sample is replaced.

Weighting procedure

When estimating the number of employed, a post-
stratification for the sample and the population is
carried out by sex, five year age group, employed/not
employed, with control totals taken from the ARE.
When estimating the number of unemployed a post-
stratification is carried out by sex, age in 10 and 20
year bands and unemployed/not unemployed
according to the register of the unemployed.

Questionnaire

Data are collected monthly Solely computer assisted
techniques (CATI) are used. At the first interview a
thorough questioning is carried out concerning the
employment situation of the sampled individual. The
subsequent interviews utilise previously submitted
data, which appear on the screen in the course of the
interview.



UNITED KINGDOM
Background

The LFS in the UK has been conducted with varying
frequency since 1973, Between 1984 and 1891 the
survey was carrded out annually in the March to May
quarter with a sample size of approximately 65,000
households. From the March to May quarter 1992 the
survey has been conducted quarterly in Great Britain
with a sample size of some 60,000 households. This
was supplemented by an annual survey in Northern
Ireland (conducted in the Spring quarter) in
1992,1993 and 1994, From Winter 1994/1995
{OCecember-February) the LFS is also carried out
quarterly in Northern Ireland with a sample size of
about 3,250.

The survey covers private households including
people temporarily absent. Students living in
institutions such as "halls of residence" are sampled
via their parents living in private households. People
living in accommodation provided by National Health
Service authorities are also included.

For Great Britain the year is divided into four 13-week
periods: "Winter" (Cecember to February), "Spring”
{March to May - used for EU results), "Summer’
{June to August) and "Autumn" (September to
Novembend. In each quarter the reference weeks are
spread evenly through the 13 weeks. For Northern
Ireland, the reference weeks up to 1994 were six
weeks in the middle of the "Spring” quarter. From
Winter 1994/85 the reference weeks have been
spread evenly over the guaner.

Sample design

The sampling unit is a postal address (in the far North
of Scotland a telephone number}. The sampling
frame in most of Great Britain is the Postcode
Address File (PAF), a database of all addresses
receiving mail, compiled by the Post Gffice. This list
is restricted to addresses receiving less than 25
pieces of mail a day in order to eliminate business
addresses. Because of the very low poputation
density in the far north of Scotland (north of the
Caledonian Canal), face-to-face interviewing would
be prohibitively expensive, and all interviews are
carried out by telephone. In this area the telephone
directory is used. In Northern Ireland, the Rating and
Valuation Lists (used to administer property tax) are
used. For NHS accommodation a list provided by
health authorities is used. The majority of Great
Britain forms one stratum, with a separate stratum for
the area of Scotland where the sample is drawn from
the telephone directory, and three separate strata for
Northern Ireland:- Belfast, East of the Province and
West of the Province. In addition the sample of NHS
accommoedation is drawn separately.

In Great Britain, a systematic sample is drawn from
all three sampling frames using a sampling interval of
1440. This gives seme 16,600 addresses from the
PAF, 75 telephone numbers in the north of Scotland

and 42 units of NHS accommodation. As the PAF is
ordered geographically, the systematic sampling
produces a pseudo-stratification effect, thus ensuring
the sampie is representative at a regional level. In
Northemn Ireland a simple random sample is drawn
from each of the three strata to give 5,200 selected
addresses in all. The annual sampling fraction is
larger for Northern Ireland than for Great Britain
(approximately 1% as compared with 0.36%), in order
to give reitable results at Northern Ireland level.

A five-wave rotation scheme is used. Respondents
are interviewed five times at 13 week intervais and a
fifth of the sample is replaced each quarter.

Weighting procedure

A three-stage post-stratification adjustment procedure
is used with the estimates being constrained to
independent population estimates in each case.

(iy The stratification variable for the first stage is the
"Local Authority District”. This corrects for differential
non-response detween local authorities and ensures
the results are geographically representative.

(iiy The second stage stratification variables are sex
by age band (0-15, single years of age from 16 to 24
and 25+). This is designed to ensure that the age
profile of the importamt 16 1o 24 age group is correct
at national level.

(iiiy The third stage strafification variables are region
by sex and by five year age-band.

All three stages are applied in an iterative procedure
to ensure that the estimates are consistent with the
sets of stratification variables.

Questionnaire

Each selected househoid participates in the survey in
five consecutive waves. The questionnaire is identical
from wave to wave, with the exception of questions
on housing tenure, ethnicity and nationality, which are
asked only in the first wave, and on income, only put
at the last wave,
The gquestionnaire records household structure and
housing conditions, and contains a number of
questions on a wide range of topics in addition to the
information included in the EU LFS, including:

mobiiity (moved to find work, etc.)

government training schemes

PAYE scheme

home work (extent of home use, etc.)

travel to work

incidence of sickness, duration

specific working hour arrangements

union representation

employment 3 months ago

benefit entitlement

health problems ,disabilities, accidents

income (wave 3 only).
Complementary data from other scurces include
claimant (registered) unemployment data from
administrative  sources, and employment and
eamings data from enterprise surveys.
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no
guarerly
multiple
Dwelling
Census
Region
na
6-Wave
MNore

yes
__quarterly
mulliple
Dweiling
Census
See text
yes
8-Wave
Age band,
sex,

region

NL
ne
anhnhual
multiple
House-
hold
Post
Qffice
Region,
employ-
ment
status
no
None
Age
band,
region,
nationa-
fity,
marital
status,
country
of birth

sex,

no
annual
single
House-
hold
Registe
r
None
yes
None
Age
band,
5ex

no
single
Region,
urbaniza-
tlon
no
2.2-2

quarterly
Age

House-

holg
Register

band,

seX,
reglon

IRL
yes
annual
multiple
House-

hald
Census
Region,
urbaniza
-tion
ne
None
Age
band,
50X,
region

no
annual
mulliple
Area
Census
Region,
urbaniza-
tion
no
_3-Wave
Age
band,
region

SEX,

ne
quarterly
evenly
spread
Dweliing
Census
Region,
Urbaniza-
tien Socio-
~BCONOMIC
status of
araa
yes withln
each
slratum
6-Wave
Age GT1S
Age LE 15
Region
{NUTS 3}

GR
no
annual
multiple
Dwelling
Census
Region,
urbaniza-
tion
yes
4-\Wave
None

yes

annual

single
Area
Censusd
Register
Region,
size of
building

no

4-\Wave
Sex,
region,
nationa-
lity

DK
yes/ne
quarterly
evenly
spread
Register
Unemploy-
ment
ves
I-Wave
Age band,
income,
sector of

activity,voca-

sex,
tional
education
and
registerad
unemploy-
ment

single
ar
Region
no
none
Age

yes
House- | Person

annual
hald
Regist
band,
Sex,
region

Sample design

Collective household

sampled?
Lowest level sample

Frequency of results
Reference week
Stages of sampling
unit

Basis of sampling
frame

Stratification

Self weighting
Rotation pattern
Post-stratification

Table 1
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yes |

UK
yes
yes
yes

no
yes
no
no
no

yes | 6months

yes
yes
yes
yes
no
no
no
no
no
yes

FIN
yes
yes
yes
yes
no
18month
no
no
no
no
yes

yes
no
yes
yes
yes
3months
yes
yes
yes
no
yes

yes

yes 1)
yes
yes
no
yes
no
no
yes
no
yes

- NL
yes
no
yes
yes
no

1year
yes
ves
no
yes

yes
no
yes
yes
no
yes
yes
no

yes
no
yes
es
yes
yes
no
no
no
no
no

IRL
yes
yes
yes
yes
no
&month
no
o
no
no
ves

yes
no
yes
no
no
yes
yes
yEs
yes
no
yes

yes
no
yes
no
no
YES
yes
yes
yes
2)
yes

GR
yes
no
yes
yes
no
yes
no
no
yes
no
no

yes
YES
yes
yes
no
yes
no
no
yes
no
yes

DK*
yes
yes
yes
yes
yes
yes
no
no
no
yes

yes
yes
yes
yes
no
yes
no
no
yes
no

collective

private
persons in student homes

persons in workers homes
domestic servants

temporary absent persons
lodgers

commeon dwelling
common house keeping
kinnship refations

implementation of the household concept
conscripts

if this is the permanent dwelling of the lodger
3) The household is only covered in the EU LFS

D-family concept
1} Ceollective households with 50 inhabitants or mare

Criterions for inclusion in private

Type of household covered:
households:

Included:

Table 3
2)

L]

Eurcopean Union list of questions

SUMMARY
This list also shows the correspondence between column numbers of the current series and those of the series 1983 to 1991

Tne astensks in the list 1983 to 1991 denote that, although there is a correspondence between the questions in the two senes,
some changes have been made in tha conventions for cading the data.
The minmum age used to calculate the labour force has been raised from 14 to 15 years for the new series.

Column 1882 Description

Column 1983-1891

1-12 Demographic background
1 Relationship to reference person in the household 17
2 Sex 18
314 Year of birth 19/20
5 Date of birth vathin the year 21
6 Marital status 22
7/8 Nationality 23124
9/10 Years of residence in this Member State | -
11112 Country of bith | -
13-14 Work status
13 Work status during the reference week 25
14 Reason for not having worked at all though having a job 26
15-46 Empioyment characteristics of the first job
15 Professional status 34
16/17 Economic activity of the lacal unit of the establishment 35/36”
18120 Qccupation 37438
21122 Number of persons working at the local unit of the establishment -
23/24 Couniry of place of work -
25128 Region of place of work -
27728 Year in which person started working n current employment -
29/30 Manth 1 which person started working in current employment -
31 Full-time/Part-time distinction 38
32 Parmanency of the job 40
33  Total duration of temporary job or work cantract of limited duration -
34435 Number of hours per week usually worked 28/29
36/37 Number of hours actually worked | 30/31
38139 Main reason for hours actually worked being different from person’'s usual hours ' 32133
40 Shift work -
41 Evening work -
42 Night work -
43 Saturday work -
44 Sunday waork -
45 Working at home -
46 Looking for another job and reasons for deing so 49
47-56 Information about second job
a7 Existence of more than one job or business 27
43 Professional status -
48/50 Ecanomic activity of the local unit of the establishment -
51/33 Occupation -
54455 Number of hours actually worked -
56 Regulanty -

31



Celumn 1892 Description
57-68 Previous work experience of person not in employment
57 Experience of employment
58159 Year in which person last worked
680/61 Month m which person last worked
62 Main reason for leaving last job
63 Professional status in last job
64/65 Economec activity of the local unit of the establishment in which person last worked
66/68 Occupation of iast job
89-79 Search for employment
89170 Seeking employment for person without employment during the reference week
71 Type of empleyment sought
72 Curation of search for work
7374 Main method used during previous four weeks to find a Job
75 Date when person last contacted public employment office to find work
76 willingness to work for person not seeking employment
77 Availability to start working within two weeks
78 Situation immediately before persan started to seek employment
(or was waiting for new job io start)
74 Registration at a public employment office
80 Situation of inactive person
80 Situation of person who neither has a job nor 1s looking for ane
81-87 Education and training
g1 Education and training received during previous four weeks
82 Purpose of the training received during previous folr weeks
83 Total length of training
84/85 Usual number of hours training per week
86 Highest completed level of general education
87 Highest completed level of further education or vocational training
88-95 Situation one year before survey
88 Situation with regard to activity
89 Professional status
90/91 Economic activity of local unit of establishment
92/83 Country of residence
94/95 Region of residence
96-121 Technical itemis relating to the interview
86/97 Year of survey
88/99 Reference week
1007101 Member State
102/103 Region of household
104 Degree of urbanisation
105/110 Senal number of household
111 Type of household
112 Type of institution
113 Nature of participation in the survey
114/119 Weighting factor
120 Sub-sample in relation to the preceding survey
124 Sub-sample in relation to the following survey

Column 1983-1981

57"

32

Descriptive data for main population groups

[ = — Demographic background (Cols. 1-12)
Everybody — Country/Regicn of residence one year

before survey {Cols. 92-85)

L

" — Work status during reference week (Col. 13)

Everybody aged - Registration at a public employment office {Col. 79)
L 15 years Or more - Education and training received during previous four weeks (Col. 81)
f’ﬁ_____—_. ~ Purpose of the training received during previous four weeks (Col. 82)

— Total length of traming (Col. 83)

— Usual number of hours training per week (Cols. 84/85})

- Highest completed level of general education (Col. 86)

— Highest completed level of further education or vocational training (Col 87}
— Situation with regard to activity one year before survey (Cols. 88-81)

Persons in employment

- Reason for not having worked though having a job (Col
14)

- Professional status (Col 15)

- Economic activity {Cols 16/17)

- Occupation (Cols. 18/20}

~ Number of persons working (Cols. 21/22)

- Country/Region of place of work (Cols. 23-26)

— Yeat/Month in which person started working (Cols. 27-30)

- Full-timefPart-time distinction (Col. 31)

—  Permanency of the job (Col. 32}

~ Total duration of temporary job or work contract of limited
duration {Col. 33)

— Number of hours per week usually worked (Cols. 34/35)

— Number of hours actually worked {Cols. 36/37)

—  Main reason for hours actually worked being gifferent from
person's usual hours (Cols. 38/38)

—  ShifttEvening/Might/Saturday/Sunday work (Cols. 40-44)

- Working at homne (Col. 45)

- Looking for another job and reasons for deing so {Col. 48)

- Existence of more than one job or business {Col. 47)

Persons without employment

Experience of employment (Col. 57}
YearMeonth in which person last worked (Cels. 58-81)
Main reascn for leaving last job or business (Col 62)

If last worked less than 8 years ago.

Professional status in last job (Col. 63)

Economic activity of the local unit of the establishment  in
which person last worked (Cols. 64/65)

Occupation of last job (Cols. 66/68)

Seeking employment for person without employment
during the reference week (Cols 69/70)

Persons in employment
L and seeking another job

!

Unemployed persons

—  Type of employrent sought {Col. 71)
— Duration of search for work (Col. 72}

—  Main method used to find a job (Cols. 73/74)

- Avaifability to start working (Ce! 77}

Inactive persons

Willingness to work for person not
seeking employment (Col. 76)

Availability to start working {Col 77}
Situation of person who neither has
a Job nor is looking for one {Col. 80)

— Date when person last contacted public
employment office to find work (Col. 75)
— Situation immediately before person started

to seek employment (Col. 78}

33



DETAILED LIST

Column | Code
1
i 1
2
3
4
5
5]
g
2
1
2
3/4
5
"
b
B
1
2
3
4
blank
7i8
/10
00
01-10
11
blank
1112
00
blank

Description

DEMOGRAPHIC BACKGROQUND

Relationship to reference person
in the househald

Reference person

Spouse {or co-habiting partner) of reference person
Child of raference person

{or of his/her spouse or co-habiting partner)
Ascendant relative of reference person

{or of his/her spouse or co-habiting partner)

Other relative

Other

Not applicable {not private housenold)

Sex

Male

Female

Year of buth

The iast two digits of year of birth are entered

{for person 100 years old or older, supply the year 99 years ago)
Cate of birth within the year

Person’s birthday falls between 1 January and
the end of the reference week
Person's birthday falts after the end of the reference week

Marital staius

Single

Marned

Widowed

Dworced of legally separated

No answer
Natronahty

For coding, see Annex IV

Years of residence in this Member State

Born in this Member State

MNumber of years for person who has been in this Member State
for 1 to 10 years

Been in this Member State for more than 10 years

No answer

Country of birth

For coding, see Annex IV
Not applicable (col 9/10=00)
No answer

34

——

Column

—_—

Code

Q

Deserption | Filter/remarks

——

Filter/remarks :
— =3 13

private
| households

14
everybody

| everybady

| everybody

everybody
15

everybody

18417
everybody

18/
¢l 9110=00 W

21422

LU N - Y]

W~ Db WN=O

blank

Lo BN SV 8 R

blank

0o
blank

000
biank

01-10
11
12

14
15

blank

WORK STATUS

I everybody aged
15 years or more

Work status during the reference week

Cid any work for pay or profit during the reference week

- one hour or more (including family workers byt excluding
conscnpts on compulsory miltary or community service)

Was not working but had a job or bustness from which he/she
was absent during the reference week

{wcluding family workers but exciuding conscripts on compulsery
miltary or community service)

Was not working because on lay-off

Was a conscript on compulsery military or community service
Other (15 years or more) who neither worked nor had a job

or business during the reference week

Mot applicable (child less than 15 years old)

Reason for not having worked at all col 13=2
though having a job

Bad weather

Siack work for technical or economic reasons
Labour dispute

School education or traning

Own iliness, Injury or temporary disability
Maternity leave

Holidays

New job to start in the future

QOther reasons (e g personat or family responsibilities)
Not applicable {cof 13=1,3-59)

No answer

EMPLOYMENT CHARACTERISTICS OF THE FIRST JOB

Professional status

Self-employed with employees
Self-employed without employees
Employee

Family worker

Not appliceble {col.13=3-59 or col. 14=7)
No answer

Econonnc activity of the focal
unit of the establishment

NACE Rev. 1

For coding, see Annex Il

Not applicable {col. 13=3-59 or cof 14=7}

No answer |

Occupation

ISCO-88 (COM}

For coding, see Annex I

Mot apphicable (col.13=3-5.9 or col. 14=7)
No answer

Number of persons working at the col 15=1,3,4 blank
locaf unit of the establishment

Exact number of persons, if between 1 and 10
11 to 19 persons

20 1o 48 persons

50 persons or more

Do not know but less than 11 persons

Do not know but more than 10 persons

Not applicable (col 15=2 9}

No answer

35

| col13=1,2 & col 1427

col 13=1,2 & col 1427

col.13=1,2 & col 1427



Column

23/24

25/26

27728

29730

31

32

33

Code

00
blank

00

blank

20
blank

01-12

blank

[ta Bt o) T 4 BN N S 6

blank

[p%]

O dD o Ao

blank

WO~ B Ny =

blank

———

Description B L _ Filter/remarks Column Code Description _ Filter/remarks
Country of place of work col 13=1,2 & col 1427 B 34/35 Number of hours per week usually worked ol 13=1.2 & col 1427
Fo i
No; ;c;cp‘)ll?ga'bsl:e(g?qgigvs 9 | 1427 00 Usual hours cannot be given because hours worked vary
No answer ) -9 or col 14=7) considerably from week to week or from month to month
01-98 Number of hours usually worked in the first job
; 9% Not applicable (co0!.13=3-5,9 or col. 14=7)
Region of place of work col 13=1,2 & col. 1427 blank No answer
For coding, see Annex | (3rd-4th digit } & region within this
= gis Member State or ] 13=12 & col 1427
Not applicable ({col13=3-5, or col 1427), or bordering on 36437 Number of hours actually worked during the reference waek | col.13=1, col. 14z
region not in this Member State nor bordering on it) 00 Person having a job or business and not having warked at a!l in
No answer the main activity during the reference week (col. 13=2 & col.14 2 7)
01-98 Number of hours actually worked in the first job during |
Year in which person started | = the reference week :
A col.13=12 ;
working in current employment 2 & col 1427 98 Not applicable (col 1323-5,9 or col 14=7)
Enter the last 2 digits of the year concerned blank No answer
Ngt:npsﬁt:?b'e (ol 13=3-5,9 or col14=T7) 38439 Main reason for hours aclually worked during the reference week col. 34/35=00-98 &
bewng different from the person’s usual hours col 36/37=01-88 &
i cot 34/352c0l.36/37
gggfﬁ n'.};vg:?;eﬂ?rson;s(aﬁed cal. 27/28x20,blank Person has worked more than usual due to
g i S 01 - variable hours {e.g. flexible working hours)
Enter the number of the month concerned 02 - other reasons
mgtaan?ﬂ:fble (col 27/28=20,blank) Person has worked less than usual due to:
03 - bad weather
: . e 04 - slack work for technical or economic reasons
Fuit-time / Part-time distinction col.13=1,2 & col 1427 05 - labour dispute
Full-time job 06 - education or training
. . 07 - variable hours (e.g. flexible working hours)
Part-time job which was taken because 08 - own iliness. injury or ternporary disability
- person is undergoing school! education ar trainin - i
- of awn il disabil 9 09 maiernity leave
liness or disability _ 10 - special leave for personal or family reasons
- Person coutd not find a full-time job 11 - annual hofdays
- person did not want a fuli-time job 12 - bank holidays
"sz;soéf;e\.iigiaSOHi . . 13 - stan of/change in job during reference week
2 part-ime Job but giving no reason 14 - end of job without taking up a new ane during reference week
:m applicable (col 13=3-5.9, or col.14=7) 15 - other reasons '
0 answer
97 Person having worked usual hours during the reference week
Permanency of the job | col 15=3 {col 34/35=col 36/37=01-88)
Person h L ] o8 Person whose hours vary considerably from week to week or
erson has a permanent job or work contract of unlimited duration month to month and who did not state a reason for a divergence
Person has temporary jobAwork contract of imited duration because'; between the actual and usual hours |
- itis a contract covering a perod of training ? {col 34/35=00 & col.38/38201-15) -
{apprentices, trainees, research assistants, etc.) 98 Not applicable {col.13=2-5 .9 or col. 34/35=blank or col 36/37= blank)
- person could not find a permanent job blank No answer
- person did not want a permanent job
- NG reason given i 40 Shift work | col. 13=%, 2 & col 14+7
- Itis a contract for a probationary period :
i < 1 Person usually does shift work
sgt:ni?ﬂ;fble (c01.15%1,2:4,9 blank) 2 Person sornet)i(mes does shift work
3 Person never does shift work |
: ) ) I =3- | 14=7
Total duration of temporary job or work contract of fimited duration col 32=2-56 bla?nk :Jjgtaanz 'L':?b‘e (col 13=3-58 or co )
Less than one month :
;'} :Og mc'nms 41 Evening work | c0l.13=1,2 & col. 147
0 & months
7 to 12 months 1 Person vsually works in the evening
13 to 18 months 2 Person sometimes works in the evening
19 to 24 months - 3 Person never works in the evening
25 1o 38 months 9 Not applicable {col 13=3-5,9 or col.14=7)
More than 3 years blank No answer
Not applicatble {col.32=1.9 blank) ; _
No answer 42 Mright work col 13=1,2 & col. 14«7
1 Person usually works at night
2 Person sometimes works at night
3 Person never works at night
g Not applicable {(col. 13=3-5,9 or col. 14=7}
blank No answer

36
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Column

43

44

45

48

48

49/50

51453

W W R =

blank

Lo I FVIN N P

blank

O Ph =

blank

da R =

Ww M n

blank

M =2

blank

[Ca BN O FU TN W) I

blank

00
blank

000
blank

Cotie .

Description

Saturday work

Person usually works on Saturdays
Person sometimes works on Saturdays
Person never works on Saturdays

Not applicable (col. 13=3-5,8 or col 14=7)
No answer

Sunday work

Person usually works on Sundays
Person sometimes works on Sundays
Person never works on Sundays

Not applicable {col.13=3-59 or col 14=7)
No answer

Working al home

Person usually works at home

Person sometimes works at home
Person never works at home

Not applicable {col.13=3-5,2 or col 14=7)
No answer

Locking for another job and reasons for doing se
Person 1s not looking for anather job

Person is looking for another job because

- of risk or certainty of loss or termination of present job
- actual job is considered as a transitional job

- seeking a second job

- of wish to have better working conditions

{e.g. pay, working or travel time, quality of waork)

- of other reasons

Person tooking for another job but giving no reasaon

Not applicable (col. 13=3-5,9 or col 14=7)

No answer

INFORMATION ABOUT SECOND JOB

Existence of more than one job or business

Person had only one job or business during the reference week
Person had more than one job or business during the reference
week (not due to change of job or business)

Not applicable {col.13=3-59 or col.14=7)

No answer

Professionaf status (in the second job)

Self-employed with employees
Self-employed without employees
Employee

Family worker

Not apphcable (col.47=1,9 blank)
No answer

Econormic activity of the local unit
of the establishment (in the second job)

NACE Rev. 1

For coding, see Annex i

Not applicable (col 47=1.9 blank)
Mo answer

Qccupation (in the second job)

ISCQO-88 (COM)

For coding, see Annex il

Not applicable {col.47=1,3 blank)
No answer

38

Filter/remarks ) Column Code
col 13=1,2 & col 14%7 54155
00
01-88
‘ 299
col 13=1,2 & col 1427 blafs
| 56
’
2
3
| 2]
blank
col.13=1.2 & col 1427 24
57
| 3 0
col.13=1,2 & col 1427
: 1
9
blank
58/59
0o
blank
5061
col 13=1.2 & col 1427 01-12
00
biank
a2
0
col 47=2 1
| 2
3
4
5
! B
7
8
g
| col 47=2
blank
63
1
2
! _ 3
‘col 47=2
4
9
blank

Oescription

Number of hours actually worked during the reference waek
in the second job

Person not having worked in the second job during

the reference week :
Number of hours actually worked in the second job during
the reference week

Not applicable (col.47=1.9, blank)

MNo answer

Regularity of the second job

Second Job is a regular job
Second job is an occaswonal job
Second job is a seasonal job

Not applicable (col 47=1.8 blank)
No answer

PREVIOUS WORK EXPERIENCE OF PERSON
NOT IN EMPLOYMENT

Expenence of employment

Person has never been in employment

{(purely occasional work, such as vacatlion work,
compulsory military or community service are not to be
constdered as employment)

Person has already been n employment

(purely occastonal work, such as vaca‘t‘ion work,
compulsory miltary or community service are not to be
considered as employment)

Not applicable {col.13=1.8 or (col13=2 & col14 2 7))

Mo answer

Year in which person last worked

Enter the last two digits of the year in which person last worked
Not applicable (col.57=0,9 blank)
No answer

Month in which person fast worked

Enter the number of the month in which parson last worked
Not applicable (col.58/59=09,blank)
No answer

Matn reason for leaving last job or business

Dismissed ar made redundant

A job of limted duration has ended
Personal or family responsibilities

Own illness or disability

Educatton or training

Early retirement

Nermal retirement

Compulsory miltary or Community service
Other reasons _
Mot applicable {col.57=0,9.blank, or col 57=1
and did not work in last 8 years)

No answer

Professional status in last job

Self-employed with employees
Self-employed without employees
Employee

Family worker

Not applicable {col.57=0,9,blank, or col 57=1
and did not work in last 8 years)

No answer
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| col 47=2

col. 13=3-5 or
(col.13=2 & col 14=7)

col.57=1

col 58/50-09 blank

col. 57=1 and last
worked < 8 years ago

col 57=1 and last
worked < 8 years ago



Column

64/65

66/68

69/70

71

72

Code

Description Filter/remarks " Column Code Description Fiter/remarks
Economic activity of the local unit of the establishment col.57=1 and last 1 F’_—__73;74 Main method used during previous col BY/70=04-02
in which person last worked i worked < 8 years ago four weeks to find work or col.46=1-6
ES%EdRe“ i 01 Contacted public employment office to find work
60 oding, see Annex I 02 Contacted private employment agency to find work
Not appllcable (cpl.5?=0.9,blank. or col 57=1 03 Applied to employers direcily |
blank :Ir;da?‘rd notwork in last 8 years) | 04 Asked friends, relatives, trade unions, etc.
swer ! 05 Inserted or answered advertisements in newspapers or journals
o i . [4]3] Studied advertisements 1n newspapers or journals
ccupation of last job cof.57=1 and last o7 Looked for land, premises or equipment
worked < 8 years ago 08 Looked for permits, licences, financial resources
::SCO'g.S (COM) ‘ 0g Awaiting the results of an application for a job
000 NO: coaing, see Annex (Il ' 10 Waiting for a call from & public employment office ‘
ot applicable {col.57=0,8,blank, or col. 57=1 11 Awaiting the results of a competition for recruitment
and did not work in (ast 8 years) to the public sector
plank No answer 12 Other method used
13 Ne method used
| 99 Not applicable (¢ol 13=9 or col.69/70=03-10.blank or col.46=0,blankj
SEARCH FOR EMPLOYMENT blank No answer '
Seeking employment for person without col. 13=3-5 or 75 Date when person last contacted col 89/70=01-02
employment during the reference week | (col.13=2 & col 14=7) public employment office {o find work & col.73/74=10
01 Person is seeking employment 1 At least 1 month but less than 2 months ago
02 Person has already found a job which will start later é ﬁi :Zzzi g ggm:: E:: :223 12:2 3 mgmz ggg
Person is . 4 At least 4 months but less than 5 months ago
iy ol seeking employment because 5 At least & months but less than 6 months ago
03 - awaiting recall to work (persons on lay-off) 6 & months ago or longer
04 - of own illness or disability 9 Not applicable (col.68/70:01-02 or col 73/74210)
05 - of personal or family responsibilities blank No answer
08 -ofedqcaﬁonortmhﬂng
07 - of retirement 78 Willingness to work for person ¢0l.88/70=03-10,blank
08 - of belief that no work s available not seeking employment
09 - of other reasens )
90 - no reason given | Person is not seeking employment:
2| Notsppcabe (co 31,9 or col 1922 8 cot 1427 3| Duesneverheless ks o ave vork
0 answer -
9 Not applicable (col.89/70=01-02,99)
Type of employment sought col.89/70=01-07 blank No answer
or col 46=1-6 ilabili j ithi 1.68/70=01
The employment sought (for col 69/70=02, the employment found) is 7 ﬁf’fﬁfgg o start workdng within g?éol.?6=1 blank
1 as self-employed or col. 46=1-6
as employee . If work were found now:
§ - aniij ?nly full-time job is looked for (or has already been found) 1 Persen could start to work immediately (within 2 weeks)
- and full-time job is sought i - ' - e
be aocoptad J ought, but if net available, part-time job will Eerson gould not start to work immediately (within 2 weeks)
4 - gend paﬂ-?rge job is sought, but if not available, full-time job will 2 i;?;;: must complete education or training
accepte i -
ime i - community service
g - 223 o Pal;j;lmetjo:) 15 ‘Oﬁk?: fo{ ("0r has already been found) 2 - :2);:2: gunsgoic:;naﬂgtzrzg?rﬁu;sggor;gtei?w?i{hin two we):eks
- person aid not state whether full-time or part-time job ; it (i i ;
is looked for {or has already been found) } ‘ 5 - 01; persqITal or family resptonsmllltfes {(including maternity)
. Not applicable (col 13=9 or ol.69/70=03-10,blank or col 46=0.biank S o o or Incapactly
o answer -
8 - NO reason given
Duration of search for work col 69/70=01-02 ’ ot epplioable (gﬁlggﬁgfl;;zlriil gét):a?r)‘k >
or ol 46=1- : :
? Search not yet started ’ 014616 blank No answer |
Less than 1 month
2 1-2 months 78 Situation immediately before person started to seek employment col 69/70=01-02
3 3-5 months for was waiting for new job to start)
4 6-11_months 1 Person was working (including apprentices, trainees)
5 12-17 months 2 Person was in full-time education {excluding apprentices, trainees)
6 18-23 months 3 Person was conscript on compulsory military or community service
7 24-47 months 4 Person had domestic/family responsitilities
g 4 years or longer | 5 Other (e.g. retired)
Not applicable {col.13=8 or col 89/70=03-10,blank or col 46=0,blank) § Not applicable (col 69/70=03-10,99, blank)
blank No answer ' blank No answer
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Cotumn ' g3 B —— S
- 5 {1 A _C_Ude . 2:;::::?; o i et Fllterirema.n(_s Code . M_Descriptlon Fiterfremarks
ployment office ‘13\"9")’ body aged Usual number of hours training per week col 81=2-8
1 | Personis registered at a public employment office ? years of more 01-68 Number of hours
and recetves benefit or assistance 99 . Not applicable (col.81=0,1,9,blank) :
2 i  Personis registered at a public employment office blank No answer |
Pt Mot fecelve beneft o assistance | Highest completed fevel of general education at school everybody aged

Person i_s not registered at a public employment office
but recefves benefit or assistance

15 years or more

Pe(;son is not registered at a public employment office | 1 Less than first stage of secondary level education
mné Joes not recaive benefit or assistance (that is. completed only primary education (ISCED 1) or none)
Ng aanpsr::g?ble (child less than 15 years) 2 Completed first stage of secondary leve! education
{ISCED 2) but not second stage
3 Completed second stage of secondary level education
(ISCED 3} but not third stage
SITUATION OF INACTIVE PERSON 5 Other general education
. g Not applicable {child less than 15 years)
S:ruatfop of person who neither has a <ol 89r70= blank No enswer
Job nor is fooking for one (excluding conscripts) 04-10 blank _
' : Highest complsted level of higher everybody aged
9 In education or traini & col. 1324 education or vocational traiming 15 years or more
mning
2 Retired 1 MNo further education or vocational training !
3 Permanently disabled {only general education or none at all)
4 Other 2 Completed a course (minimum one year)
k| N a1 (¢011354 o1 ol 69/70<01.05,99) 3 Comploied o course (mimum ane yoar)
of specific vacational training 1in a working environment
{without complementary instruction at a school or cotlege)
| EDUCATION AND TRAINING 4 Completed a course of specific vocational trainujg
within a system which provided both work experience |
81 Education and trainin | and complementary instruction elsewhere [
during previous four bgef;ffwed I everybody aged {(any form of 'dual system’ including apprenticeship)
0 15 years or more 5 Received a third-level qualification which is not a university degree
1 Received no education or training 6 Received & university degree (initial) or recognised equivalent
5 Attended a schoo| whgch provides general education 7 Received a university higher degree or post-graduate qualification
3 Attended a SChIOOI Whlch provides specific vocational training 8 Received some vocational qualfication not covered above
Rgcelved specific vocahc_mal training in a working environment 9 Not applicable {child less than 15 years)
4 %W“h?”t Comp|el‘nentar){ Instruction at a school or college) blank No answer
I \ et;'?f\@d specific vocational training within a system which provides|
{aon ;vork e;(%erlence and complementary instruction elsewhere SITUATION ONE YEAR BEFORE SURVEY
5 Stuzmodn:a?a tl'?i?c[l s'gsthm In;!udnng apprenlticeship) i Situation with regard to activif evarybody aged
8 Studi hird-level qualification which is not 2 university degree! Huation Gar y rycady ag
- Stljd!:g :or university degree (initial) or recognised equivalent one year before survey 15 years or more
1ed for a untversity higher degree or post-graduate qualification i
; ; Y 1 P n was workin
g Studied for some other qualification not covered above ’ A working ‘
e mgtaan;;;wgrable (chitd less than 15 years) ) Person Wc’li(?' not W01fk'"9 a?di < on laveoff
- was seeking employment or wa y-0
a ' 3 - was pupil or student in initial education or training
gurpose of the training received col 81=2-8 4 - was conscript on compulsory military or community service
| unng previous four weeks et 5 ~ other
| 1 Initial vocational training 9 Not applicable (child less than 15 years)
2 Continuous vacational training | blank No answer
o L picpes 89 Professional stat n befo ve | cot 88=1
bls?nk Egtaanip”cable {col 81=0,1,9.blank) | rofessional status one year re survey
wer 1 Self-employed with employees
83 - i 2 Self-employed without employees
Total length of training col.81=2.8 3 Employee
1 o Jueck 5 Nt aplicabie (col 88=2-5.8 blank]
2 1 week but less than 1 month blank N pﬁver '
;3 ; menth but less than 3 months an ©ans
month ] .
5 6 month: EEE :Zzz ERZE ? months 80/51 | Economic activity of focal unit of establishment in which col 88=1
& 1 year or longer year ' person was working one year before survey
bra‘-"nk | Eot applicable (col.81=0,1,9,blank) NACE Rev 1
9 ST For coding, see Annex (I
00 Not applicable (col.88=2-5,9 blank)
blank No answer
4
2 l 43
N |




Column Code
82/93
00
blank
94/95
00 '
blank
OR/CT
88/00
1004101
102103
' |
104
1
2
3
105110
111
1
2
3
4
5
112
1
2
3
4
5
6
7
9
blank
113 |
1
2
¢ |
blank |

Descrption Filter/fremarks

—

Country of residence one year before survey everybody

For coding, see Annex IV

Not applicable (child less than one year old)

No answer |
Ragion of residence (within Member State) everybody

one year before survey

For coding, see Annex | (3rd-4th digits} \
Not applicable (person who has changed country of residence

or child less than one year old)

No answer

TECHNICAL ITEMS RELATING TO THE INTERVIEW

Year of survey | everybody

Last two digits of the year

Reference week everybody

Number of the week running from Monday to Sunday
{except for ltaly where the week runs from Sunday to Saturday).

Member State | everybody

For coding, see Annex iV

Region of household everybody

For coding, see Annex | (3rd-4th digits)

Degree of urbanisation everybody

Densely-populated area
Intermediate area
Thinly-populated area

Serial number of household everybody

Serial numbers are allocated by the national statistical institutes.
Records relating to different members of the same household
carry the same serial number

Type of household everybody

Person living in private household {or permanently in a hotel)

and surveyed in this household

Person living in an institution and surveyed in this institution
Person living i an institution but surveyed in this private household
Person living in another private household en the termtory of the
Member State but surveyed in this household of origin

Person living outside the temitory of the Member State

Type of inslitution \ col.111=23

Educational institution

Hospital |
Other welfare institution

Religious institution {not already included in 1-3)

Workers' hostel, working quarters at bulding sites, student hostel,
university accommaodation, et¢.

Military estabhshment

Other (e.g. prison)

iNot applicahle {col.111=1,4,5)

No answer

MNalure of participation in the survey everybody aged
15 years or more
Direct patticipation

Participation via another member of the household

Nat applicable {chid less than 15 years old)

No answer
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Column

114/118

120

121

Filter/rermnarks

Description

Weighling factor everybody
Cols 114-117 contain whole numbers

Cols 118-119 contain decimal places
Sub-sample in relation to preceding survey everybody
Thus address or household : ‘ . |

Belongs to the sub-sample not surveyed in the previous

Community labour force survey _ _

Belongs to the sub-sample already surveyed in the previous |
Community labour force survey {including, where area samples
are concerned, addresses of buildings constructed since the
previous survey and belonging to this sub-sample)

] everybody

Sub-sample in relation lo the following survey

This address or household : _
Belongs 1o the sub-sample not to be surveyed in the following

Community labour force survey o _
Belongs o the sub-sample to be surveyed again in the following \

Community labour force survey
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ANNEX I Regional codes used in the EU Labour Force Survey
{codes according to the Nomenclature of Territorial Units
for statistics)

The following codes are used to identify the regions for which data is collected in the EU LFS.
The regional leve! is normally NUTS 2, except for Ireland for which NUTS level 3 is given and the
United Kingdom where NUTS level 1 is applied.

[ coDE [ REGION ] COUNTRY H
BE BELGIQUE-BELGIE
BE1 Reg. Bruxeliies-Cap .-

Brussels Hidst. gewest
BEZ2 Antwerpen
BE22 Limburg (b)
BE23 Oost-Viaanderen
BE24 Viaams Brabant
BE25 West-Vlaanderen
BE31 Brabant Walion
BE32 Hainaut
BE33 Liége
BE34 Luxembourg (b)
BE35 Namur
DK Danmark DANMARK
DE DEUTSCHLAND
DE11 Stuttgart
DE12 Karlsruhe
DE13 Freiburg
DE14 Tibingen
DE21 Oberbayem
DE22 Niederbayern
DE23 Oberplatz
DE24 Oberfranken
DE25 Mittelfranken
DE26 Unterfranken
DEZ27 Schwaben
DE31 Berlin-West, Stadt
DE32 Berlin-Ost, Stadt
DE4 Brandenburg
DES Bremen
DE6 Hamburg
DET71 Darmstadt
DE72 Gieflen
| DE73 Kassel
| CE8 Mecklenburg-Vorpommern
_ DEg1 Braunschweig
DEg2 Haanover
DE93 Liineburg
DE94 Weser-Ems
DEA1 Disseldorf
DEA2 Kéin
DEA3 Miinster
DEA4 Detmold
DEAS Armsberg
DEB1 Koblenz
DEB2 Trier
DEB3 Rheinhessen-Pfalz
DEC Saarland
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| CODE

DED
DEEM
DEE2
DEE3
DEF
DEG

GR

GR11
GRi2
GR13
GR14
GR21
GR22
GR23
GR24
GR25
GR3

GR41
GR42
GR43

ES
ES1
ES12
ES13
ES21
ES22
ES23
ES24
ES3
ES41
ES42
ES43
ES51
ES52
£S53
ES61
ES62
ES83
ES?7

FR

FR1

FR21
FR22
FR23
FR24
FR25
FR28
FR3

FR41
FR42
FR43
FRS51
FRS52
FRS3
FR&1
FR62
FRE3
FR71
FR72

REGION

COUNTRY

Sachsen

Dessau

Halle

Magdeburg
Schieswig-Holstein
Thiiringen

Anatoliki Makedonia, Thraki
Kentriki Makedonia
Dytiki Makedonia
Thessalia

Ipeiros

lonia Nisia

Dytiki Ellada
Sterea Ellada
Peloponniscs
Attiki

Voreio Aigaio
Notio Aigaio

Kriti

Galicia

Principado de Asturias
Cantabria

Pais Vasco
Comunidad Foral de Navarra
La Rioja

Aragdn

Comunidad de Madrid
Castilla y Ledn
Castilla-la Mancha
Extremadura

Cataluna

Comunidad Valenciana
Islas Baleares
Andalucia

Regién de Murcia
Ceuta y Melilla
Canarias

lle de France
Champagne-Ardenne
Picardie
Haute-Normandie
Centre
Basse-Normandie
Bourgogne

Nord - Pas-de-Calais
Lorraine

Alsace
Franche-Comté
Pays de |a Loire
Bretagne
Poitou-Charentes
Aquitaine
Midi-Pyrénées
Limousin
Rhéne-Alpes
Auvergne
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ELLADA

ESPANA

FRANCE

REGION

COUNTRY

Languedoc-Roussillen
Provence-Alpes-Cote d'Azur
Corse

Guadeloupe

Martinique

Guyane

Réunion

Berder

Dublin

Mid-East

Midland
Mid-West
South-East (IRL)
South-West (IRL)
West

Piemonte

Valle d'Aosta
Liguria

tombardia
Trentino-Alto Adige
Veneto
Friuli-Venezia Giulia
Emilia-Romagna
Toscana

Umbria

Marche

Lazio

Abruzzo

Molise

Campania

Puglia

Basilicata

Calabria

Sicilia

Sardegna
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IRELAND

ITALIA



CODE | REGION COUNTRY
LY Luxembourg LUXEMBOURG
(GRAND DUCHE) {GRAND DUCHE)

NL NEDERLAND

NL11 Groningen

NL12 Friesiand

NL13 Drenthe

NL21 Overijssel

NL22 Gelderland

NL23 Flevoland

NL31 Utrecht

NL32 Noord-Holland

NL33 Zuid-Holland

NL34 Zeeiand

NL41 Noord-Brabant

NL42Z Limburg (NL)

AT OSTERREICH

AT Burgenland

AT12 Nieder&sterreich

AT13 Wien

AT21 Kérnten

AT22 Steiermark

AT31 Oberésterreich

AT32 Salzburg

AT33 Tirol

AT34 Vorarlberg

PT PORTUGAL

PT11 Norie

PT12 Centro (P)

PT13 Lisboa e Vale do Tejo

PT14 Alentejo

PT15 Algarve

PT2 Agores

PT3 Madeira

Fl SUOMI/
FINLAND

Fl11 Uusimaa

Fltz Eteld-Suomi

FI13 [t&-Suomi

Fi14 VEli-Suomi

Fl15 Pohjois-Suomi

Fl2 Ahvenanmaa/Aland

SE SVERIGE

SEQ1 Stockholm

SED2 Ostra Mellansverige

SEQ3 Smadland med damna

SE04 Sydsverige

SEOQ5 Vastsverige

SEO08 Norra Mellansverige

SEO07 Mellersta Norrland

SE08 Ovre Norrland
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[ _CODE REGION COUNTRY
UK U. KINGDOM
UK11 Cleveland, Durham
UK12 Cumbria
UK13 Northumberland, Tyne and Wear
uKz21 Humberside
UK22 North Yorkshire
UK23 South Yorkshire
UKZ24 West Yorkshire
UK31 Derbyshire, Nottinghamshire
UK32 Leicestershire, Northamptonshire
UK33 Lincolnshire
UK4 East Anglia
UKS1 Bed{ordshire, Hertfordshire
K52 Berkshire, Buckinghamshire, Oxfordshire
UK53 Surrey, East-West Sussex
LUK54 Essex
UKSS Greater London
UKSEB Hampshire, Isle of Wight
UKS? Kent
UK61 Avon, Gloucestershire, Wiltshire
UK62 Cornwall, Devon
UKB3 Dorset, Somerset
UK71 Hereford & Wercester, Warwickshire
UK72 Shropshire, Staffordshire
UK73 West Midlands (County)

UK8&1 Cheshire

UK82 Greater Manchester

UK83 Lancashire

UK84 Merseyside

UK91 Clwyd, Dyfed. Gwynedd, Powys
UK92 Gwent, Mid-South-West Glamorgan
UKA1 Borders-Centrai-Fife-Lothian-Tayside
UKAZ2 Dumfries & Galloway, Strathclyde
UKA3Z Righiands, Islands

UKA4 Grampian

UKB Northern lreland
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ANNEX [l - Statistical Classification Of Economic Activities
{NACE Rev.1) - obligatory from 1993 onwards

Data is supplied at two-digit level as indicated below

Section A Agriculture, hunting and forestry

01 Agriculture, bunting and related service activities
02 Forestry, logging and related service activities

Section B Fishing

05 Fishing, operation of fish hatcheries and fish farms;
service activities incidental to fishing

Section C Mining and quarrying

10 Mining of coal and lignite; extraction of peat

11 Extraction of crude petroleum and natural gas; service
activities incidental to oil and gas extraction excluding
surveying

Mining of uranium and thorium ores

Mining of metal ores

Other mining and quarrying

12
13
14

Section D Manufacturing

15
16
1
18

Manufacture of food products and beverages
Manufacture of tobacco products

Manufacture of textiles

Manufacture of wearing apparel; dressing and dyeing
of fur

Tanning and dressing of leather; manufacture of lug-
gage, handbags, saddlery, harness and feotwear
Manufacture of wood and of products of wood and cork,
except furniture; manufacture of articles of straw and
plaiting materials

21 Manufacture of pulp, paper and paper products

22 Publishing, printing and reproduction of recorded
media

Manufacture of coke, refined petroleum products and
nuclear fuel

tManufacture of chemicals and chemigal products
Manufacture of rubber and plastic products
Manufacture of other non-metaliic mineral products
Manufacture of basic metals

Manufacture of fabricated metal products, except ma-
chinery and equipment

Manufacture of machinery and equipment n.e.c.
Manufacture of office machinery and computers

31 Manufacture of electrical machinery and apparatus
n.e.c.

Manufacture of radio, television and communication
equipment and apparatus

Manufacture of medical, precision and optical instru-
ments, watches and clocks

Manufacture of motor vehicles, trailers and semi-
frailers

Manufacture of other transport equipment
Manufacture of furniture; manufacturing n.e.c.
Recycling

i8
20
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Section E Electricity, gas and water supply

40 Electricity, gas, steam and hot water supply
41 Collection, purification and distribution of water

Section F  Construction

45 Construction

Section G Wholesale and retail trade; repair of
motor vehicles, motorcycles and per-
sonal and household goods

50 Sale, maintenance and repair of moter vehicles and
motorcycles; retail sale of automotive fuel

Wholesale trade and commission frade, except of
motor vehicles and motorcycles

Retail trade, except of motor vehicles and motoreycles;

tepair of personal and household goods

51
52

Section H Hotels and restaurants

55 Hotels and restaurants

Section| Transport, storage and communication

60
81
62
63

Land transport; transport via pipelines

Water transport

Air transport

Supporting and auxiliary transport activities; activities
of travel agencies

64 Post and telecommunications

Sectiond Financial intermediation

65 Financial intermediation, except insurance and pen-
sion funding

Insurance and penston funding, except compulsory
social security

Activities auxiliary to financial intermediation

66
67

Section K Real estate, renting and business acti-
vities

70
7

Real estate activities

Renting of machinery and equipment without operator
and of personal and household goods

Computer and related activities

Research and development

Other business activities

72
73
74



Section L  Public administration and defence;
compulsory social security '

75 Public administration and d :
efenc i
oA €; compulsory social

Section M Education
80 Education

Section N Heahth and social work

85 Health and social work

Sectijon O Othe'r community, social and personal
service activities

90 Sewage and refuse disposai itati imi
Sewagde o] , Sanitation and similar
g; anwh%s of ;‘nembership organization n.e.c
ecreational, cultural and sportin activitie .
93 Other service activities P e e

Section P Private households with employed per-
sons

85 Private households with employed persons

Section @ Extra-territorial organizations and
bodies

99 Extra-territcrial organizations and bodies

The breakdown by economic activi i
ity and sector used in presenti i
Survey results corresponds to the following NACE Rev, ‘Fsectiorsg community Labour Foree

Economic ac_tivity

Ecc - NACE Rev. 1
Agriculture, hunting, forestry and fishing o
Mining and quarrying 7
Manufacturing 5
Electricity, gas and water supply :
Construction c
Wholesale and retail trade, repairs | ;

Hotels and restaurants | H
Transport, storage and communication | A
Financial intermediation |
Real estate, renting and business activities Y
Public administration X\

Other services -

M-Q

Sector \ \CE | T

_ L N 3 NACE Rev. 1

Agriculiure

Industry g

Services o

G-Q
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ANNEX 1l - International standard Classification of Occupations

(ISCO-88 (COM))

Data is supplied at three-digit level as indicated below

1 Legislators, senior officials and managers

11 Legislators and senior officials

111 Legislators and senior government officials

114 Senior officials of special-interest organisations
42 Corporate managers

121 Directors and chief executives

122 Production and operations managers

123 Other specialist managers

13 Managers of small enterptises

131 Managers of small enterprises

2 Professionals

21 Physical, mathematical and engineering science
professionals

211 Physicists, chemists and related professionals

212 Maihematicians, statisticians and related profes-
sionals

213 Computing professionals

214 Architects, engineers and related professionals

22 Life science and health professionals
221 Life science professionals

222 Health professionals (except nursing)
223 Nursing and midwifery professionals

23 Teaching professionals

231 College, university and higher education teaching
professionals

232 Secondary education teaching professionals

233 Primary and pre-primary education teaching profes-
sionals

234 Special education teaching professionals

235 Other teaching professionals

24 Other professionals

241 Business professionals

242 Legal professionals

243 Archivists, libranians and related information profes-
sionals

244 Social science and related professionals

245 Writars and creative or performing artists

246 Religious professionals

247 Public service administrative professionals

3 Technicians and associate professionals

31 Physical and engineering science associate profes-
siopals

31 Physical and engineering science technicians
312 Computer associate professionais

313 Optical and electronic equipment operators
314 Ship and aircraft controllers and technicians
315 Safety and quality inspectors
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32  Life science and health associate professionals

321 Life science technicians and related associate profes-
sionals

322 Heaith associate professionals (except nursing)

323 Nursing and midwifery associate professionals

33  Teaching associate professionals
331 Primary education teaching associate professionals

332 Pre-primary education teaching associate profes-
sionals

333 Special education teaching associate professionals

334 Other teaching associate professionals

34  Other associate professionals

3 Finance and saies associate professionals

342 Business services agents and trade brokers

343 Administrative associate professionals

344 Customs, tax and related government associate pro-
fessionals

345 Police inspectors and detectives

346 Social work associate professionals

347 Artistic, entertainment and sports associate profes-
sionals

348 Religious associate professionals

4 Clerks

41 Office clerks

411 Secretaries and keyboard-operating clerks
412 Numerical clerks

413 Material-recording and transport clerks
414 Liprary, mail and related clerks

419 Other office clerks

42 Customer services clerks
424 Cashiers, teliers and related clerks
422 Chent information clerks

5 Service workers and shop and market sales
workers

51 Personal and protective services workers

511 Travel attendants and related workers

512 Housekeeping and restaurant services workers
513 Personal care and related workers

514 Other personal services workers

516 Protective services workers

52 Models, salespersons and demonstrators

521 Fashion and other models

522 Shop, stall and market salespersons and demonstre
tors
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61

511
612
613
514
6815

Skilled agricultural and fishery workers

Skilled agricuftural and fishery workers
Market gardeners and crop growers
Animal producers and related workers
Crop and animal producers
Forestry and related workers
Fishery warkers, hunters and trappers

7 Craft and related trades workers

71

711
712
713
714

72
721

722
723
724

73

731
732
733

734
74

741
74z

743
744

Extraction and building trades workers
Miners, shotfirers, stone cutters and carvers
Building frame and related trades warkers
Building finishers and related trades workers

Painters, building structure cleaners and related
trades workers

Metal, machinery and related trades workers
Metal moulders, welders, sheet-metal workers, struc-
tural-metal preparers, and related trades workers
Blacksmiths, tool-makers and related trades workers
Machinery mechanics and fitters

Electrical and electromc equipment mechanics and
fitters

Precision, handicraft, craft printing and related
trades workers

Precision workers in metal and related materials
Paotters, glass-makers and related trades workers
Handicraft workers In wood. textile, leather and re-
lated matenals

Craft prnting and related trades workers

Other craft and related trades workers

Food processing and related trades workers

Wood treaters, cabinet-makers and related trades
workers

Textile, garment and related trades workers
Pek, leather and shoemaking trades workers

8 Plant and machine operators and assemblers

81

811
812
813
814

Stationary-plant and related operators

Mining and mineral-processing-plant operators
Metal-processing plang operaiors

Glass, ceramics and related plant operators
Wood-processing- and papermaking-plant operators

56

815
816
817
82

821
822
823
824
825

826
827
azs
829
83

831
832
833
834

Chemical-processing-plant operators
Power-production and related plant operators
Industrial robot operators

Machine operators and assemblers
Metal- and mineral-products machine operators
Chemical-products machine operators
Rubber- and plastic-products machine operators
Wood-products machine operators

Printing-, binding- and paper-products machine

operators

Textile-, fur- and leather-products machine operators

Food and related products machine operators
Assemblers

Other machine operators not elsewhere classified
Drivers and mobile plant operators

Locomotive engine drivers and related workers
Motor vehicie drivers

Agricuftural and other mobile plant operators
Ships' deck crews and related workers

9 Elementary occupations

91

811
g12

913

914
915

916
g2
921
93

831
932
933

Sales and services elementary occupations
Street vendors and related workers

Shae cleaning and other street services elementary

occupations

Domestic and related helpers, cleaners and laun-

derers
Building caretakers, window and related cleaners

Messengers, porters, doorkeepers and related

workers

Garbage coilectors and related labourers
Agricultural, fishery and related labourers

Agricultural, fishery and related labourers

Labourers in mining, construction, manufacturing

and transport
Mining and construction labourers
Manufacturing labourers
Transport labourers and freight handlers

O Armed forces

01
011

Armed forces

Armed forces

ANNEX IV - Codification of countries

. . . ¢
i Is 7/8), country of birth (cols 11/12), country o
des are to be used for the questions on nationality (co
Tlr;i?eeo?owork (cols 23/24), country of residence one year before the survey _(cols 92{93) and Member Stagemgct?]i:
?00!101) Countries which are given codes below should be indic_ate_d_ individually; in all other cases on
general groupings should be used. Member States must be coded individually.

EU
BE
DK
DE
GR
ES
FR
IE

0y

Ly
NL
AT
PT
Fi

SE
UK

EA
5
Li
NO

CE

AL

BY
BA
BG
HR
cZ
EE
MK

HU
LT
LV
MO
PL
RO
RU
SK
sl
ua
YU

Ot

cY
MT

CH
TR

EUROPEAN UNION
Belgique-Belgie
Danmark
Deutschland
Ellada

Espafia

France

Ireland

ltalia
Luxembourg
Nederiand
Osterreich
Portugal

Suomi / Finland
Sverige

United Kingdom

OTHER EEA
lceland
Liechtenstein
Norway

CENTRAL AND EASTERN

EUROPE

Albania

Armenia

Azerbaijan

Belarus

Bosnia Herzegowina
Buigaria

Creatia

Czech Republic
Estonia

FYROM

Georgia

Hungary

Lithuania

Latvia

Republic of Moldova
Poland

Romania

Russian Federaticn
Slovak Republic
Slovenia

Ukraine

Federal Republic of
Yugoslavia

OTHER EUROPE
Andorra

Cyprus

Malta

San Manno
Switzerland
Turkey

Vatican City
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RA
Dz
EG
LY
MaA

TN

OA

NORTHERN AFRICA
Algeria

Egypt

Libya

Morocco

Sudan

Tunisia

QOTHER AFRICA
Burundi
Comoros
Djibouti

Enitrea

Ethiopia

Kenya
tMadagascar
Malawi
Mauritius
Seychelles
Somalia
Uganda
Tanzania
Zambia
Zimbabwe
Angola
Cameroon
Central African Republic
Chad

Congo
Equatorial Guinea
Gabon

Saoc Tome and Principe
Zaire
Botiswana
Lesotho
Namibia
South Africa
Swaziland
Benin

Burkina Faso
Cape Verde
Ivory Coast
Gambia
Ghana

Guinea
Guinea-Bissavu
Libena

Mali
Mauntania
Niger

Nigeria
Senegal

Sierra Leone
Togo



N

ca

us

MK

MX

L
AR

BR

EA
CN

JP

WA

IQ
IL

LB

NORTHERN AMERICA
Bermuda

Canada

Greenland

Saint Pierre and Miguelon
United States of America

CENTRAL AMERICA AND
CARRIBEAN

Belize

Costa Rica

£l Salvador
Guatemala
Honduras

Mexico

Nicaragua

Panams

Antigua and Barbuda
Bahamas

Barbados

Cuba

Dominica
Dominican Republic
Grenada

Haiti

Jamaica
Netherlands Antilles
Puerto Rico

Trindad and Tobago

SOQUTH AMERICA
Argentina
Bolivia
Brazil
Chile
Colombia
Ecuador
Guyana
Paraguay
Peru
Surinam
Uruguay
Venezuela

EASTERN ASIA

China

Dem. People’s Republic of
Korea

Japan

Mongolia

Republic of Korea

Taiwan

WESTERN ASIA
Bahrein

Iraq

Israel

Jordan

Kuwait

Lebanon

Oman

Palestine

Qatar

Saud Arabia
Syria

United Arab Emirates
Yemen

58

S8

PK

KH

PH

TH
VN

AU
NZ

oT

Blank

SOUTHERN AND SOUTH

EASTERN AS|A
Afghanistan
Bangladesh
Bhutan
India

Iran
Kazakhstan
Kyrgyzstan
Maldives
Nepal
Pakistan
Sri Lanka
Tajikistan
Turkmenistan
Uzbeksitan
Brunei
Cambodia
East Timor
Indonesia
Laos
Malaysia
Myanmar
Philippines
Singapore
Thailand
Vietnam

AUSTRALIA, OCEANIA
AND OTHER TERRITORIES

Australia

New Zealand

Fiji

New Caledonia
Papua New Guinea
Seolomon Islands
Vanuatu
Micronesia
Polynesia

Other + stateless

No answer

ANNEX V - Attainment levels in education and training

Belgique / Belgie

Rubrique/Kolom 86

1 Enseignement primaire ou pas d'enseignement
Lager onderwijs of geen onderwijs

2 Secondaire inférieur

Secundair onderwijs, lagere graad

3 Secondaire supérieur

Secundair anderwijs, hogere graad

4 Rubrique/Koiom 87 = 5/6/7

5 Autres

Andere

Rubrique/Kolom 87
1 Aucun enseignement ou formaticn
complémentaire
Geen voortgezet onderwijs of beroepsopleiding

2 Formation d'au moins un an gans une école
d'enseignement professionnel

Opleiding van minimum 1 jaar voltooid in een school
voor specifieke beroepsopleiding

3 Formation professionnelle specifique en
entreprise {un an minimum)

Specifieke beroepsopleiding van minimum 1 jaar
voltogid enkel binnen de werkomgeving

4 Formation professionnelle spécifigue en
alternance

Specifieke bercepsopleiding - tweeledig
opleidingsstelsel

5 Dipléme enseignement supérieur non-
universitaire

Hoger, niet universitair

& Dipldme universitaire

Universitair

7 Dipléme post universitaire

FPost-universitair

8 Autres formations postscolaires avec dipldome
Andere beroepsopleiding

col 87.2-3-4 ; sans nécessairement fobtention d'un
dipiéme ou d‘un certificat

Danmark

Sajie 86

1 Folkeskole op til 8. klasse

2 Afsluttet folkeskole 9. eller 10. klassetrin
3 Afslutiet gymnasie eller Hoejere
Forberegelseseksamen uddannelse

4 Sajle 87 5/6/7

5 Andet

59

Sajie 87

1 Ingen erhvervsuddannelse

2 Erhuerusfaglig Grunduddannelse, basisar
3=

4 Afsluttet Ia2rlinge- 0g elevuddannelse,
efteruddannelse af faglaerte og tilleerte

5 Kortere og mellemiange videregaende
uddannelser af mindre end 3 &rs varighed

6 -

7 Mellemiange og laengerevarende uddanneiser af
3 4rs varighed eiler derover

8 Anden erhvervsuddannelse

Deutschiand

Spalte 86
1 Kein Hauptschulabschlu® oder

Realschulabschlul

2 Hauptschulabschlu® / RealschulabschluR
3 Fachhochschulreife / Hochschulreife

4 Spalte 87 5/6/7

5 Andere

Spalte 87

1 Keine berufliche Ausbildung oder berufliche
Schulung

2 Mittlere Reife / Hochschulreife an einer
berufiichen Schule

3 Berufliches Praktikum

4 Abschiuf einer beruflichen Ausbildung im dualen
System (Lehre), Berufsfachschulabschluf

Meister- / Technikerabschluf

n

6 -
7 Fachhochschulahschlufl / Hochschulabschlufd
8 Sonstiger beruflicher Bildungsabschlu

Ellada

Column 86

1 llliterate, Primary school ar less, Dimotiko or
lower

2 Gymnasio

3 General lykeio

4 Column 87 5/6/7

5 Other



Column 87

1 None

2 TCL from vocationaltechnical lykeio or from
specialised branch of polytechnical Iykeio or
equivalent qualification from other institute

3 Vocational training (minimum one year) in
working environment

4 TES; certificate of technical-vocational training
(third-level vocational and ecclesiastic education);
Technical-vocational schools (for graduates of three-
year of High School)

5 Graduates with certificate of Third-levei technical
Education (KATEE/TE)): Graduates with certificate
of SELETE/ASETEM: Graduates with certificate of
Charokopios School of Home Ecenomics

6 Graduates with cerificate (Higher education)

7 Graduates with doctorate or diploma of post-
doclorate studies

8 Other vocational qualification

Esparia

Columna 86

1 Analfabetos, sin estudios, estudios primarios,
€nsenanza general basica (EGB), ciclos inicial y
medio ¢ primera etapa y equivaiente

2 Ensenanza general- segundo grado, primer ciclo.
Bachiller elemental, ensenanza general basica
(EGB), ciclo superior o segunda etapa y educacion
secundaria obligatoria (nuevo sistema)

3 Bachillerato superior, bachiller unificada
polivaiente (BUP) y bachilierato

4 Columna 87 5/6/7

5 Otra

Columna 87

1 Ninguna formacién post-secundaria o profesional
2 Formacion profesional de grado medio o
equivalente

3 Formacién profesional dentro de Ia empresa

4 Formacién profesional mixta (en una empresa y
en un centro escolar)

5 Formacién profesional de grado superior o
equivalente, estudios superiores no equivalentes a
diplomado universitario

& Carreras universitarias de ciclo corto; diplomados
universitarios o equivalentes; tres cursos aprobados
(0 primer ciclo), sin derecho & titulacion, de una
carrera de ciclo largo

7 Carreras universitarias de ciclo largo;

Licenciados, Ingenieros, Doctores o equivalentes
8 Otra formacion

France

Rubrique 86
1 Etudes primaires ou inférieures; 6éme, 5éme,
4érme de I'enseignement secondaire; études
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professionnelies sans dipléme

2 3eme, 2éme, 12re de I'enseignement secondaire
(les personnes ayant suivi un enseignement
professionnel de niveau supérieur ou égal ala
derniere année du Brevet d'Etudes Professionnelles
sont supposees étre passées par la classe de 3éme
de I'enseignement général)

3 Terminale de I'enseignement secondaire genéral
ou technologique, y compris préparation au brevet
de technicien

4 Rubrique 87 5/6/7

5 Autres

Rubrique 87

1 Aucun dipiéme supérieur ni professionnel

2 Formation professionnelle de niveau secondaire
sanctionée par un dipléme (Certificat d'Education
Professionnetie, Cerificat d'Aplitude
Professionnelle, Brevet d'Etudes Professionnelles,
baccalauréat professionnel, brevet professionnel,
etc. ) hors apprentissage

3 -

4 Certificat d'Aptitude Professionnelle ou Brevet
d'Etudes Professionnelles obtenu par apprentissage
5 Brevet de Technicien Supérieur, Dipléme
Universitaire de Technologie, diplémes des
professions de fa santé (hors celle de médecin) et
autres de niveau technicien supérieur

6 Licence

7 Maitrise, diplémes universitaires du 3éme cycle
(Dipléme d'Etudes Supérieures, Dipléme d'Etudes
Approfondies, doctorat), Certificat d'Aptitude
Professionneile de 'Enseignement Supérieur,
Cerlificat d'Aptitude Professionnelle de
I'Enseignement Technique, agreégation; gipléme
d'une grande école

8 Dipléme d'Etudes Universitaires Générales ou
équivatent

frefand

Column 86

1 Primary or lower

2 Junior cycle; ntermediate/Group/Junior
Certificate

3 Senior cycle: Leaving Certificate

4 Column 87 5/6/7

$ Other

Column 87

1 No professional/vocationa) qualifications
2 -

3 At the workplace only

4 Partly within the workplace and partly at school,
including apprenticeship

5 Diploma from Regional Technical Caoliege,
College of Technology or eguivalent

6 Bachelor degree

7 Masters or higher degree

8 Other vocational qualification

w

{talia

Colonna 86

1 Nessun titolo di studio; Licenza elementare;
scuola media inferiore non completata

2 Licenza di scuola media infericre; Licenza di
avviamento professionale; qualifica professionale
o altro diploma di scucla media superiore che
non permmettete l'accesso aII'uni_versita

3 Diploma di scuola media superiore

4 Colonna 87 5/6/7

5 Altro

Colonna 87 ‘

1 Nessuna formaziong post-scolastica o
professionale _

2 Diploma di scucla media supericre che non
permette I'accesso all'universita

3 Unicamente in ambiente di lavoro

4 Apprendistato

5 Diploma universitario - Laurea breve

6 Laurea

7 Specializzazione post-laurea; Dottorato di ricerca
8 Altra formaziocne post-scolastica

Luxembourg

Rubrique 86

1 Niveau plus bas gue secondaire inférieur

2 Niveau secondaire inférieur . CAP obtenu ou
diplome équivalent - 5 années d'études suivies avec
succes dans le secondaire

3 Dwpldme de niveau secondaire, 2¢ cycle

4 Rubrique 87 5/6/7

5 Autre enseignement général

Rubrique 87

1 Aucune formation post-scolaire ou
professionnelle

2 Enseignement secondaire technique sans
formation complémentaire dans une entreprise

3 Formation professionnelle spécifique au sein de
I'entreprise pendant au moins une année sans autre
formation complémentaire dans une ecole

4 Formation professionnelle spécifique dans un
systéme de formation alternée N

§ Dipléme non universitaire de niveau supérieur;
enseignants du pré-primaire ou du primaire;
ingénieurs-techniciens ]

6 Dipldme universitaire ou équivalent : etudes
universitaires 1er et 2éme ¢ycle; Technische
Hochschule; Grande Ecole

7 Dipldme postuniversitaire: dactorat

8 Auire type de formation professicnnelle
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Nederland

Koforn 86 ' i
1 Al dan niet voltooid kleuter- en basisonderwijs;

niet veltocid Middelhaar Algemeen Vormend
Onderwijs; klas 3 Hoger Algemeen Vormend‘_
Onderwijs of Voorbereidend Wetenschappelijk
Onderwijs niet met succes doorlopen {ISCED 0-1})

2 Voltooid Middeibaar Algemeen Vormend
Onderwijs; klas 3 Hoger Algemeen Vormendﬂ
Onderwijs of Voorbereidend Wetenschappelijk
Onderwijs met succes doorlopen (ISCED 2) .

3 Voltooid Hoger Algemeen Vormend Onderwijs of
Voorbereidend Wetenschappelijk Onderwijs (ISCED
3)

4 Kolom 87 5/6/7

§ Overig

Kolom 87

1 Geen beroepsonderwijs of beroepsopleiding

2 Voltooid Lager Beroepsonderwijs en Midde!baar
Beroepsonderwijs (ISCED 2 or 3)

1 -

4 -

5 Voltooid Hoger Beroepsonderwijs (ISCED 5)

6 Voltooide universitaire opleiding (ISCED 8-7)

7 -

8 Universitair kandidaatsexamen

Osterreich

Colurmnn 88

1: Kein Pflichtschulabschlufd

2: Pflichtschulabschlud

3: Lehrabschlud, Abschluld einer BMS, Matura an
einer Hoheren Schule, Kolleg

4: Colum 87:5/6/7

5:-

Column 87

1: Keine berufliche Aushildung oder berufliche
Schulbildung

2: Berufshildende mittlere Schule

3: Berufspratikum

4: AbschluR einer beruflichen Ausbildung im dualen
System (l.ehre)

5: Berufshildende hihere Schule

8,7 : Universitits-, Hochschulabschluf,
hochschulverwandte Lehranstalt

8: Sonstiger beruflicher Bildungsabschlufy



Portugal

Coluna 86

1 Nio sape ler nem escrever: sabe ler e escrever
sem possuir o 1° ciclo do bésico {antiga 42 o!asse)"
lem 6 anos de escolaridade ‘
2 Completou o 2° ciclo do basico (7°, 8° e 9° anos
de escolaridade)

3 Completou o 3° ciclo do basico (10°, 11° e 12°
anos de escolaridade)

4 Coluna 87 5/6/7

5 Outro tipo de educacgio geral

Coluna 87

1 _Sem qualquer outro tipo de educacac (apenas
ensing geral ou nenhum) ou formag&o profissional
2 Complgtoq um curso {minimo de um ano) numa
esgo[a ou instituto, vocacionada para uma
actividade especifica

3 Completou _formagéo especifica {(minimo de um
ano) num ambiente de trabalho {sem formacio
complementar numa escola ou instituto)

4' Completou formagéo especifica através de um
sistema com experiéncia de tfrabalhe e ao mesmo
tempo formaoao complementar noutro focal
(qualqger tipo de sistema "desdobrado”; incluindo
aprendizagem)

5~ Rgcebeu uma qualificacao de terceiro nivel que
Nap e grau universitario

§‘ Re_cebeu um grau universitario (grau de inicio -
licenciatura ou equivalentg)

7 Re_ceb?u um grau universitario ndo inicial ou uma
qualificagdo de POs-graduacéo (mestrado,
doutoramento)

Bx Recebgq uma qualquer qualificacio profissional
nao especificada acima

Sverige

Kolumn 86

1 F(?rgymnasial utbildning kortare n 9 ar

2: Férgymnasial utbitdning 9(10) ar; enhetsskola
grundskola ,
3: Gymnasial utbildning upp till 3 ar

4: Kelumn 87 5/6/7

§: Utbildning saknas samt ej h&nforbar till specifik

grupp
8: Ej aktuell

Kolumn 87
;: Ingen vidare yrkesutbildning
3-
4 -
5: Eftergymnasial utbildnin kortare 4
poino) g n3ar((20-119
6: Eftergymnasial utbildning 3ar etler 13
.- n )
oomng) gre (120
7 Korskarutbildning
8: Ej aktuell
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Suomi/ Finland

Column 86

1: Less than primary school - Primary school or part
of lower secondary or comprehensive school

2: Com_prehensive school or lower secondary school
3. Matriculation examination or upper secondary
school

4; Column 87:5/6/7
5 Another general education programme

Column 87

1: No vocational, professional or higher education
qualification

2 ‘_\!c_)cational or professional education in a school
{minimum duration one year)

3:-

4 -

5. Vocational or professional education in a college
6: F'oly_1echnical vocational or professional
education; lower-fevel university degree (bachelor
degree)

7 Hi‘g!'ler-fevel university degree (incl. licentiate in
gnedmlne) or postgraduate (doctorate level) degree.

United Kingdom

Colurnn 86

1 Left full-time education before 15 years of age

2 Remained in full-time education to at least 15
years of age, with ar without obtaining qualifications
necgssary for progress to next level (e.g. 'O level or
equivalent)

3 Remained in full-time education to at least 17
years of age, with or without obtaining qualifications
necgssary for progress to next ievel (e.g. 'A’ level or
equivalent)

4 Column 87 5/6/7

§ Other

Colurmn 87

1 No professional/vocational qualifications

2 Ordinary or General BTEC; RSA; City and Guilds

(CGLI) or equivalent

3 .

;EOrdinary or General BTEC/SCOTBTEC
C/SCOTBEC, TEC/SCOTEC SCOTVE(F:' ONC;

OND; YTS/NT/ET o

5 Higher BTEC/SCOTBTEC, BEC/SCOTBEC,

TECISCQTEC, SCOTVEC; HNC; HND: teaching

and nursing qualifications without degree

6 First degree; other degree level of qualification;

graduate membership of professional institute

7 Higher degree

8 Other professional/vocational gualification

@

Explanatory notes to the EU list of questions

Demographic background

Col. 1 : Relationship to reference person in the house-
hoid

Each private household shouid contain one and oniy one
person coded as ‘reference person’, who must be an adult; this
cerresponds o the concept of 'head of household’ previously
used Establishing the refationship between members of the
household permits analysis of ihe data by categories of house-

hotd.

Col. 5 : Date of birth within the year

Tegether with year of birth {Cols. 3/4) this enables the age of
the respondent to be calculated For persons berninthe same
year, those coded 1 (birthday falling between 1 January and
the end of the reference week) will be, for the purpose of
analysing survey results, effectively one year older than those
persons coded 2 (birthday falling after the end ofthe reference

week),

Col, 6 ; Marital status

The status referred to here is the legal concept. [t therefore
does not necessarily correspond with the actual situation of the
household in terms of co-habitation arrangements, as recor-
dedin Col. 1.

Cols. 7/8 : Nationality

This should be previded according to the coding given in Annex
IV If possible the exact country should be indicated; where
this is not possible, one of the general groupings in bold print
should be used. Member States must be coded individually.

Cols. 9410 ; Years of residence in this Member State

For persons with up to one year's residence in this Member
State, 01 should be ¢coded; between one year and two years,
02, and so on up to 10 for persons with between nine and ten
years of residence. All persons already resident for over ten
years should be coded 11.

Cols. 11/12 : Country of birth

This should be provided according ta the coding given in Annex
IV. If possible the exact country should be indicated; where
this is not possible, one of the general groupings in bold print
should be used. Member States must be coded individualfy.
For the purpose of this question, current national boundaries
should be considered, rather than those existing at the time of
the respondent’s birth

Work status

Col. 13 : Work status during the reference week

Information provided here, in conjunction with Col. 14, deter-
mings whether a person is considered as being in employment
or not. Persons in employment are those coded 1 ar2 en Col.
13 who are not coded 7 {new job to start in the future) on Col.

14.

Code 1 : Did any work for pay or profit during the reference
week

"Work" means any work for pay or profit during the reference
week, aven for as liftle as one hour. Pay includes cash
payments or “payment in kind” (payment in goods or services
rather than monay}, whether pasyment was received in the
week the work was done or not. Afso counted as working is
anyone who recefves wages for on-the-fob training which
involvas the production of goods or services. Seff-employed
persons with a business, farm or professional praclice are also
considerad lo be working if one of the folfowing appfies :

(1) A personworksin his own business, professional practice
or farm for the purpose of earning a profit, even if the
enterprise is failing to make a profit.

{2) A person spends time on the operation of a business,
professional practice or farm even if no sales were made,
no professional services were rendered, or nothing was
actually produced {for example, a farmer who engages in
farm maintenance activities, an architect who spends
time waiting for clients in his/her office; a fisherman who
repairs his boat or nets for future operations; a person
who attends a convention or seminar}.

{3) A person is establishing a business, farm or professional
practice; this includes the buying or installing of equip-
ment, and ordering of supplies in preparation for cpening
a new business.

An unpaid family worker is said to be working if the work
contributes directly to a business, farm or professional practice
owned or operated by a related member of the same house-
hold. Unpaid family work is any task directly contributing to the
operation of the farm or family business.

Code 2 : Was not working but had a job or business from
which he/she was absent during the reference week

1. Foremployees

A job exists if there is a definite and pre-scheduled arrange-
ment between an employer and employee for regular work
(that is, every week or every month), whether the work is
full-time or part-time. The number of hours of work done each
week or each month may vary considerably, but as long as
some work is done on a regular and scheduied basis, a job is
considered to exist
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Long-term absence from work. If the total absence from work
{measured from the last day of work to the day on which the
paid worker will return} has exceeded six months then a person
1s considered to have a job only «f fuli or partial pay Is receved
by the worker during the absence.

Seasonal workers. In some industries such as agricuiture,
forestry, fishing, hotels and some types of construction there
is @ substanbal difference in the level of employment from ene
season to the next. For the purpose of the labour force survey,
pawd workers in such industries are not considered o have a
job but not be at work in off-seasons.

2 For unpaid family workers

The unpaid family worker can be said to have a job but not be
at wark 1if there is a definite commitment by the employer (a
related household member) to accept his/her return to work,

3. For self-employed persons

It self-employed persons are classified as being absent from
work, then they are regarded as in employment only ifthey can
be said to have a business, farm or professional practice This
1s the case if one or more of the following conditions are met -

{0 Machineryoreqmpmemofsigniﬁcantve!ue,|nwhichthe
person has invested money, is used by him or his
employees in conducting his business.

{#) Anoffice, stare farmor other place of business I1s maintai-
ned

{u) There bas been some advertiserment of the business or
profession by listing the business in the telephone book,

displaying a sign, distributing cards or leaflets, etc.

if none of these conditions 1s met, then the person is regarded
as not being in employment.

Code 3. Was not working because on lay-off

A person on lay-off is one whose written or unweitten contract
of employment, or actvity, has been suspended by the
employer for a specified or unspecified period at the end of
which the person concerned has a recognised right or recogni-
sed expectation to recover employment with that employer,

Cot 14 Reason for not having worked at all though hav-
ing a job

This item is addressed to those persons who had a job but did
not work at all during the reference week (Filter: Col.13=2)

Code 1. Slack work for technical or BCONnOMmIC reasons

This includes difficulties such as plant breakdown or matenals
shorage: see aiso note below on Code 2.

Code 2. Labour dispute

This code only applies to persons who were directly invoived
in a labour dispute. Other persons who did not work becsuse
production In the establishment was impeded by a labour
dispute outside the estabiishment (thus causing a shortage in
material supplies for example} are coded 1 . "slack work for
technical or economic reasons”,

Code 5 : Maternity teave

This code is used only for those persens on statutory maternity
leave. Any other leave taken for reasons of chilg-bearing or
rearing 1s coded 8 : "Other reasons”
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Code 7 : New job o start in the fulure

This code entifies those persons who on Col. 13 are classi-
fied as having a job in the reference week and not having
worked, who in effect have found a job which has not yet
started. These persons are regarded as unemployed. There
may also be other persens in essentially the same situation
who on Col. 13 are classified as not having a job in the
reference week and declare under Col, 9/70 that they have
found a job which will start iater. These persons are also
regarded as unemployed.

Employment characteristics of the first job

Definition of the first job

For the purposes of Cols. 15 to 45, multiple job holders decide
for themselves which job is to be considered as the first job, In
doubtfuf cases the first job should be the one with the greatest
number of hours usually worked. Persons having changed job
during the reference week should regard the job held at the
end of the reference week as their first Job.

Col. 158 : Professional status
Code 1: Self-employed with employees

Self-employed persons with employees. are defined as
persons who work in thetr own business, professional practice
or farm for the purpose of earning a profit, and who employ at
least one other person.

Code 2 : Self-employed without empioyees

Self-employed persons without employees are defined as
persons who work in their own business, professional practice
or farm for the purpose of earning a profit, and who do not
employ any other person

Code 3 | Empioyee

Employees are defined as persons who work for a public or
private employer and who receive compensation in the form of
wages, salares, fees, gratutties. payment by results or
payment in kind: non-conscript merbers of the armed forces
are also included.

Code 4 . Family worker

Family workers are persons who help another member of the
family to run an agneultural holding or cther business, provided
they are not considered as employees

Cols. 16/17 : Economic activity of the local unit of the
establishment

The NACE codes in Annex il are derived from the Statistical
Classification of Economic Activities {NACE Rev 1}

By "establishment” is meant a business. professional practice,
farm, enterprise, manufacturer, public corporation, etc. The
“local unit” to be considered is the geographical location where
the job is mainly carried out or, in the case of peripatetic
occupations, ¢an be said to be based; normally it consists of
a single building, part of a building, or, at the largest, a
self-contained group of buildings. The "local unit of the estab-
lishment” is therefore the group of employees of the enterprise
who are geographically located at the same site.
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Cols. 18/20 : Occupation

This should be coded according to the ISCC-88 (COM) class)-
fication provided in Annex lll, which 1s based upon /SCO-88;
internalional Standard Classification of Occupations, pubhsh-
ed by the International Labour Office (Geneva, 1990}

Cols. 21722 ; Number of persons working at the local
unit of the establishment

For the term “local unit of the establishment”, see notesto Cols.
16/17 The codes provided permit either a reasonably exact
nurmber to be indicated (codes 01-13) or simply an indication
of whether it is greater or less than ten {codes 14 and 15)

Cols. 23/24 : Country of place of work

Thrs shouid be provided according to the coding shown in
Annex IV If possible the exact country should be indicated:
where this is not possible, one ofthe general groupings in bold
print should be used Member States must be ¢coded indivi-
dually.

Cols. 25/26 : Region of place of work

Ttus shauld be provided to the cading systemiin Annex |, which
1s based upon the Nomenclature of Termtorial Un!ts (NUTS}
The third and fourth digits of the NUTS code (that is, the level
Il regional code) should be provided. This information should
te suppiled (f the person woarks within the Member State where
he or she lives If the person works in a different Member
State, itis required only inthose cases where the person works
in a region bordering on the Member State where he or she
lives.

Cols. 27/28 and 29/30: Year/Month in which the perscn
started working for this employer or as self-employed

This information is valuable for estimating the degree of fluidity
in the labour market and in identifying the areas of economic
actrvity where the turnover of labour s rapid or gther\mse. The
exact date of starting a job is so often requlsred that most
respondents can supply the month without difficulty, and in
almost all cases if the job was begun within the last year.

Col. 31 : Full-time / part-time distinction

The distinction between full-tire and part-time work should be
made on the basis of a spontaneous answer given by the
respondent. |t 1s impossible to establish a more exa;t q|st|nc-
tion between part-time and fuil-time work, due to variations in
working hours between Member States and also between
branches of industry, By checking the answer with the number
of hours usually worked, it should be possible to detect and
even to correct iImprobable answers, since part-time_work will
hardly ever exceed 35 hours, while full-time work will usually
start at about 30 hours.

Codes 2 to & are in order of priorty with code 2 having the
highest priority. Code 7 identifies those persons who declare
they work part-time but give no reason.
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Col. 32 : Permanency of the job

This question is addressed only to employees,

In the majority of Member States most jobs are based on
written work contracts. However in some countries such
contracts exist only for specific cases {for example in tlhe public
sector, for apprentices, or for other persons undergoing some
formal training within an enterprise). Taking account of thgs?
different institutional arrangements the notions “temporary job
and "work contract of limited duration” (likewise "pgrmapent
job" and "work contract of unlimited duration”) describe situs-
tions which under different institutional frameworks, can be
regarded as similar.

A job may be regarded as temporary if s yndersto‘od by both
employer and the employee that the termination of the job 15
determined by objective conditions such as reaching a certain
date, completion of an assignment or return of another
employee who has been temporarily replaced. In the case of
a work contract of imited duration the conditicn for its termi-
nation 1s generally mentioned in the contract.

To be included in these groups are ;
{i)
(i)

persons with a seasonal job,

persons engaged by an employment agency or business
and hired cut to a third party for the carrying out of a "work
mission” (unless there is a work contract of unlimited
duration with the employment agency or business),

{iii) persons with specific training contracts.

If there exists no objective criterion for the termination of a job
or work contract these should be regarded as permanent or of
unlirited duration {Code 1).

Code 6 : Contract for a probationary period

This code apgplies only if a contract finishes automaticaliy at
the end of the probationary period, necessiating a new
contract if the person continues o be employed by the same

employer.

Col. 33 : Total duration of temporary job or work contract
of limited duration

This refers to the total of the time already elapsed and the time
remaining until the end of the contract

Cols. 34/35 : Number of hours per week usually worked

The number of hours given here corresponds to the number
of hours the person normally works. This covers all hours
including extra hours, either paid or unpaid, which the person
normaily works, but excludes the traveltime be‘tweemhe home
and the place of work as well as the main meal breaks
{normally taken at midday) Persons who usually also work at
home {within the definitions given in the notes to Col. 45) are
asked to include the number of hours they usually work at
home. Apprentices, trainees and other persens in vocational
training are asked ta exclude the time spent in school or other
special training centres,

Some persons, particularly the self-employed and family
waorkers, may not have usual hours, in the sense that their
hours vary considerably fromweek to week or month to month,
When the respondent is unable to prowde a figure for usual
hours for this reason, the average of the hours actually worked
per week over the past four weeks is used as a measure of
usual hours.

Code '00" 15 applied to those cases where neither the number
of usual hours nor an average number of hours worked over
the past four weeks can be established.



Cols. 36/37 Number of hours actually worked during the
reference week

The number of hours given here corresponds to the number
of hours the person actually worked during the reference week.
Thrs includes all hours including extra hours regardless of
whether they were paid or not. Travel time between home and
the place of work as well as the main meal breaks (normally
taken at midday) are excluded. Persons who have also worked
at home (within the definitions given in the notes to Col. 45)
are asked to include the number of hours they have worked at
home. Apprentices, trainees and other persons in vocational
training are asked to exclude the time spent in school or other
special training centres.

Cols. 38/39 : Main reason for hours actually worked dur-
ing the reference week being different from the per-
son’s usual hours

This question should alsc be asked of those persons who did
not state their usual hours (Cols. 34/35 = 00). They may know
ifthey have worked constderably more or less than usual even
i they cannot give a number for their usual hours

In a case where more than one reason applies, the reason to
be coded is that which explains the greatest number of hours.

Code 04 : Stack work for technical or economic reasons

This includes difficulties such as plant breakdown or matenals
shortage; see also note below on Code 05

Code 05 Labour dispuis

This code only applies to persons who were directly involved
in a labour dispute Other persons who did not work because
production n the establishment was wmpeded by a labour
dispute (thus causing a shortage in matenal supplies, for
example) are coded 04.

Code 09 | Maternity leave

This code is used only for those persons who were on statutory
maternity leave Any other leave taken for reasons of child-
bearing or reanng 15 coded 10 ' "special leave for personal or
famiiy reasons”.

Col. 40 : Shift work

The guestion on shift work is addressed only to employees.
Work shifts are defined as two or more distinct periods of work
within a 24-hour day between which employees are regularly
rotated. An employee is therefore classified as shift worker if
he/she works two or more different work shifts. Persons
working fixed hours (i.e whose working hours do nct vary
significantly) are not considered as shift workers For example,
a person who aiways works the night "shift"in a factory, should
be coded vath 3 in this column and 1in Col. 42

Code 1. Person usually does shift work

“Usually” in this context may be interpreted to mean that the
times at which a person worked varied significantly more than
once during a reference period of four weeks preceding the
interview,

Code 2. Person somelimes doss shift work

"Sometimes" in this context may be interpreted to mean that
the times at which the person worked varied significantly once
{but not more often) during a reference period of four weeks
preceding the interview.

Code 3 : Person never doas shift work

"Never" in this context may be interpreied to mean that the
times at which the person worked did not vary significantly
during a reference period of four weeks preceding the inter-
view.

Col. 41 : Evening work

The definitions of evening and night vary considerably so that
itis not easy to establish a strictly common basis for all Member
States. Generally speaking, however, "evening work” ¢an be
considered to be work dane after the usual hours of working
time in this Member State, but before the usual sleeping hours,
This implies the possibility of sleeping at normal times
{whereas"night work! implies an abnormal sleeping pattern).

Code 1. Person usually works in the evening

"Usually” in this context may be interpreted to mean on at ieast
half of the days worked in a reference period of four weeks
preceding the interview

Code 2 : Person somefimes works in the evening

"Sometimes” in this context may be interpreted to mean on
less than half of the days worked (but on at least one occasion)
in a reference period of four weeks preceding the interview.

Code 3 : Person never works in the evening

"Never” in this context may be interpreted to mean on no
cccasion in a reference period of four weeks preceding the
interview.

Col. 42 ; Night work

Bearing in mind the definitional problems discussed under Col
41, "night work” can be generally be considered to be work
done during the usual sleeping hours. This implies an abnor-
mal sleeping pattern (whereas "evening work” implies the
possibility of sleeping at normal times).

Code 1 - Person usually works al mght

"Usually” in this context may be interpreted to mean on at lzast
half of the days worked in a reference period of four weeks
preceding the interview.

Cods 2 : Person sometimes works at night

"Sometimes” in this context may be interpreted to mean on
tess than haif of the days worked (but on at least one occasion)
in a reference period of four weeks preceding the interview,

Code 3 : Person never works at night

"Never” in this contexd may be interpreted to mean on no
occasion in a reference period of four weeks preceding the
interview.

Col. 43 : Saturday work

This should be strictly interpreted m terms of formal working
arrangements. Thus employees who, on their own initiative,
take some of their work home or work at the place of business
on Saturdays should not be included in this classification, even
if they have done so durning the reference period of four weeks
preceding the interview.

Code 1 : Person usually works on Saturdays

"Usually’ in this context may be interpreted to mean on two or
more Saturdays in a reference period of four weeks preceding
the interview,

Code 2 : Person somelimes works on Salurdays

"Sometimes” in this context may be interpreted to mean onone
sagurday n a reference period of four weeks preceding the
interview.

Code 3 : Person never works on Saturdays

“never' in this context may be interpreted to mean not on any
Saturday in a reference period of four weeks preceding the
Interviaw.

Col. 44 ; Sunday work

This should be strictly interpreted in terms of formal working
arrangements  Employees who take some of their ofﬁce work
home andfor wark occasionally at the place of business on
Sundays should not be inciuded in this classification.

Code 1 Person usually works on Sundays

“Usuaily” in this context may be interpreted to mean on two of
more Sundays in @ reference period of four weeks preceding
the interview

Code 2 - Person sometimes works on Sundays

“Sometimes” in this context may be interpreted to mean onone
Sunday In a reference period of four weeks preceding the
Intennew,

Code 3 ; Person never works on Sundays

“Naver' in this context may be interpreted 1o mean not on any
Sunday i a reference period of four weeks preceding the
Interview.

Col. 45 - Working at home

This concept applies to many seif-employed people, for
example in artistic or professional activities, who work wholly
or parily at home, often in a part of their living accommodation
set aside for this purpose. However, if the place of wark
comprises a separate unit (for example, a doctor's surgery or
tax consultant's practice) which is adjacent to the person's
home but contains a separate entrance, then work performed
there should not be considered fo be done "at home”.
Similarly, @ farmer is not to be regarded as working "?t horme”
when ha s occupied in fields or bulldings adjacent to his house,

In the case of employees, “working at home™ should be inter-
preted strictly in terms of formal working arrangements, where
it 1s mutually understood by the employee and the employer
that a certain part of the work is to be done at home. Such an
arrangement may be explicitly included in the terms of ermploy-
ment, or may be recognised n other ways {for example, if the
employee explicitly notifies the employer o'f‘this work by
completing a timesheet, or by requesting additional payment
or other forms of compensation). This arrangement is also
recognised if an employee 15 equipped with a computer in his
home in order to perform his work. Other typical examples of
"working at home" include travelling salesmen wha prepare at
home for appointments with clients which are then held at the
clients’ offices or homes, or persons who do typing or knitting
work which on completion is sent to a central location.

“Working at home” does not cover cases where gmployees
cairy out tasks at home (because of pe_rsonal interest or
pressure of time), which under their working arrangements
might equally have been performed at ther place of work.
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Code 1 : Person usuaffy works at home

“Usually” in this context may be interpreted to mean that during
a reference period of four weeks preceding the interview, the
person did work at home within the framework of an agreement
as described above, and the number of occasions on which he
did so amounted ta half or more of the days worked in this
period.

Code 2 : Person sometimes works at home

"Sometimes” in this context may be interpreted to mean that
during a reference period of four weeks preceding the inter-
view, the person did work at home within the framework qf an
agreement as described above, but the number of occasions
on which he did so amounted to less than half of the days
worked in this period.

Code 3 : Person never works at home

“Never” in this context may be interpreted to mean thalt during
a reference period of four weeks preceding the interview, the
person did not on any occasion work al home within the
framework of an agreement as described above

Col. 46 : Looking for another job and reasons for doing
50

Codes 1 - 5 are in order of priority with code 1 having the
highest priority. Code 6 identifies those persons who declare
they are looking for another job but give no reason.

Information about second jobs

Col. 47 : Existence of more than one job or business

Code 2 : Person had more than one job or business during
the reference week

This refers only to those persons with more than one_job_ It
does not refer to persons having changed job during the
reference week

Col. 48 : Professional status in the second job

See notes to Col. 13,

Cols. 49/50 : Economic activity of the local unit of the
establishment of the second job

The NACE codes in Annex !l are denved from the Statistical
Classification of Economic Activities (NACE Rev. 1}. For the
term “local unit of the establishment” see notes fo Cols.
16/17.

Cols. 51/53 : Occupation in the second job

This should be coded according to the [SCO-88 (COM) class!-
fication provided in Annex (1, which is based upon !SC0788,'
International Standard Classification of Occupations, publish-
ed by the International Labour Office {Genava, 1990)



Previous work experience of person not in employ-
ment

Col. 57 : Experience of employment

This column is used to define whether a person without
employment has previcusly been in employment and, if 50,
Cols. 58/5¢ & 80/61 provide information on the month and year
in which he/she last worked.

Although compulsory military or community service s not
regarded as employment in the framework of the survey,
respondents who, after having left their last job were conscripts
on compulsary military or community service should indrcate
the month and year in which they completed this service.

Cols. 58/59 and 60/61: Year/Month in which person last
worked

The information on the year and month when the person last
worked permits an exact calculation to be made of the length
of time which has elapsed since the person was in employ-
ment In the case of unempioyed persons. this is used in the
estimation of the duration of unemployment, which is defined
as the shorter of the following two periods : the length of time

.f;g)ce tast employment and the duration of search forwork (Col

Col. 62 Main reason for leaving last job or business
Code 0 Disnussed or made redundani

This code is used for employees whose employment ended
involuntarily. It includes those employees who were dismissed,
made redundant, orlost their job.because their employer either
went out of business, sold or closed down the business.

Code 1: A job of imited duration has ended

This code is used for employees who declare that their last job
was temporary and came to an end, or that they had a formal
work contract which was completed. This also applies 1o
seasonal and casual jobs

Code 2 Personal or family responsibilities

Personal or family responsibilities may include marriage,
pregnancy, childcare, serious illness of ancther member of the
farmly, long vacation etc However, if the respondent left
fus/her job because of personal health-relsted reasons then
code 3 should be used

Code 5 Early retirement

This code applies mainly to those employees who have taken
the early retrement option due to economic factors flabour
market problems, difficulties in specific sectors of the
econamy, etc ). If the respondent retired from his/her job at the
normal relirement age then code 6 should be used

Code 8 Other reasons

This code 15 used where none of the codes 0-7 applies
inciuding cases where the person has resigned from his job for
reasons (such as persona dissatisfaction) not covered by any
of the cther codes

Col. B3 : Professional status in the last job

See notes to Col 15,

68

Cols. 64/65 : Economic activity of the local unit of the
establishment in which person last worked

The NACE_ codes in Anpex |l are derived from the Statstical
Class.‘lﬁcatlonlof Econemic Activities (NACE Rev. 1). For the
term "local unit of the establishment”, see notes to Cols. 16717,

Cols. 66/68 : Occupation of last job

This should be coded according to the ISCO-88 (COM) classi-
fication provided in Annex {Il, which is based upon /SCO-88;
international Standard Classification of Occupations, publish-
ed by the International Labour Office (Geneva, 1990}

Search for employment

Cols. 69/70 : Seeking employment for person without
employment during the reference week

Due to the importance of this question in defining the
unemplgyec_i, every effort should be made to ensure that an
answer s given to this question 'Blanks’ should be kept to a
minimum.

Those people not seeking employment {t.e. codes 03 to 10 or
blank} are questioned on ther willingness to work on Col. 76,

Code 01 - Person is seeking employment

Also considered as seeking employment is a person who
se_eks an opportunity of professional training within an enter-
prise, e.g. as an apprentice or trainee.

Code 02 : Person has aiready found a job which will start
fater

As mentioned in the notes to Col. 14 code 7, this applies to all
persons without a job dunng the reference week who have
already found a job which will start later, This information is
sufficient to classify them as unemployed.

Code 03. Awaiting recall to work (persons on la y-0ff)

This code is to re-identify those persons who on Col 13 declare
to be on lay-off and not seeking employment

Code 08 : Belief that no work is available

This co_de permits the estimation ofthe number of unemployed
according to the ILO extended definition of unemployment

Col. 71 : Type of employment sought
Code 1 As seff-employed

Persens seeking self-employment, who are without emplay-
ment during the reference week, are also asked under Cols
73/74 whether they have taken any active steps during the past
4 weeks to set up a business, farm or professional practice

Codes 2/5 : Only fuli-time/part-time job is looked for for has
already been found)

Persons having already found a job as employee which wil
start later should be coded either 2 or 5 depending on whether
the job found is & full-time or a part-ime job. Codes 3 and 4 do
not apply for this group

Col, 72 : Duration of search for work

In the case of unemployed persons, this is used in the estima-
tion of the duration of unemployment, which is defined as the
shorter of the following two periods : the length of time since
tast employment (see notes on Cols. 58-61) and the duration
of search for work

T

Cols. 73/74 : Main method used during previous four
weeks to find work

Cue to the importance of this column for the classification of
the unemployed the different answers should be prompied.
Only those methods used during the four weeks before the
interview are to be recorded.

Code 10 : Wailing for a call from a public empfoyment office

This code is not to be used in the case of persons who have
taken the initiative in making contact with the public employ-
ment office during the last four weeks (in this case the code to
be used 1s '01"). Itis to be used only for those persons who
have not undertaken any more aclive step during the four-week
reference period than waiting for a call from a public employ-
ment office; this imphes that contact with the public employ-
ment office was established at some point before the reference
period Column 75 establishes the date at which this contact
was last made.

Code 11 Awaiting the results of a compelition for recruil-
ment to the public sector

In general, the fact of awaiting the resuits of an application or
competition alone dees not indicate a strong enough
attachment to the labour market to justify ¢lassifying a person
in this situation as unemployed. An exception 1S made in the
case of a competition for recruitment in the public sector
because for persons with specific qualifications this may be the
only employer to offer suitable jobs (e.g. as teachers, police-
men} and competitions may be the only way to enter this
sector

Col. 75 : Date when person last contacted employment
office to find work

This column 1s intended to measure the period since the last
active step was faken to find work, by those persons not
declanng any other search method than "waiting for a call from
a public employment office” (Cols. 73/74 = 10). Kt permis a
calculabion to be made corresponding to those (non-LO)
definitions of unemployment which do not include the critenion
of active job-search within the past four weeks.

Col. 76 : Willingness to work for person not seeking em-
ployment.

This gquestion is intended to permit a more exact measure for
"discouraged workers" It is put to persons coded 03-10 on
Cols 69/70, 1 . without employment and not seeking employ-
ment.

Col. 77 : Availability to start working within next two
weeks

Persons seekmg paid employment must be immediately
available for work in order to be considered unemployed
‘Immediately available” means that if a job were found at the
bme of the interview, the person would be able to start work
within two weeks Testing for availability in the two weeks after
the interview (s considered more appropriate than testing
during the reference week, because some persons may be
unavailable for work durning the reference week due to obsta-
cles that might have been overcome had they known that a job
was available to them In order to obtain a wider view of the
movement of the labour market, this question is also put to
persons in employment who are looking for another job (Col.
46 = 1-8) and to "discouraged workers” (Col. 76 = 1).
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Col. 78 : Situation immediately before person started to
seek employment {or was waiting for new job to start)

This information permits a distinction to be made between
categones of unemployed persons, namely job-losers/leavers,
entrants and re-entrants Job-fosers/leavers are persons who
were working before seeking work {Code 1), while entrants and
re-entrants were outside the labour force (Codes 2 to 5)

Col. 78 : Registration at a public employment office

This question is to be answered by everybody of working age
paricipating in the survey. For persons having declared
themselves to be seeking employment this question shouid be
the last in the section on seeking employment, as itis important
not to give the subject of registration too much emphasis in
defining the unemployed. Since unemployment will basically
be defined by the criteria of job search and avalability for work
the respondents’ answer to these questions should not be
conditioned by whether or not they are registered at an off cia!
employment exchange. ftis expected that by following this ruie
the comparabilty of unemployment figures will be improved

Persons not seeking employment are also asked this question,
By putling this question to everybody it should be possible to
better compare the vnemployment figures derived from the
survey with those from the unemployment registers.

Situation of inactive person

Col. 80 : Situation of person who neither has a job nor
is looking for one (excluding conscripts)

Code 3 - Permanenily disabled

This code should only be used when a person believes that
hefshe would be unable to work regardless of what jobs
become available.

Education and training

Col. 81 : Education and training received during pre-
vious four weeks

This question provides basic information on education and
{raining currently being received. The question is addressed
to all persons aged 15 or older, this being the minimum for
compulsory education in all Member States. A reference
period of four weeks is proposed in order to reduce the risk
that the week preceding the interview coincided with a vacation
or other interval in the education or training.

The information collected here should relate only to education
and vocational training which is relevant for the current o
possible future job of the respondent Courses undertaken
purely for interest or as hobbies should not be included.
Iinstruction with a general application, such as driving lessons,
should also be excluded, unless undertaken with the specific
intention of seeking a job in which this was indispensatle,

If during the past four weeks education or vocational training
was received in more than one institution, the traning which is
considered the most important by the respondent should be
coded; in doubtful cases this is the course of traiming which
has occupied the greatest number of hours during the past four
weeks. However, as an exception to this rule, persons folio-
wing a training programme 1n the dual system which involves
both school and establishment (e g apprenticeship, sandwich
courses} should always be coded '4'



The various possible codes for this column, as discussed
below, have been designed to correspond as exacily as possi-
ble to those offered in Col. 87. The notes provided for that
column may therefore supply useful supplementary guidance,

Code 0 Received no education or training

For many persons with jobs, but not all, this will be the
appropriate code. Employees who have been sent on short
courses in, for example, computer usage, should be coded 3
while othgr persons who may be studying in their free time for
Open University degrees or other courses, possibly by corre-
spondence, should be coded 6",

Code 1. Attended a schoof which provides general educa-
{ron

This code identifies schooals of the type attended up to the age
of 15, and it will therefore be the appropriate code for many
people just over that age, wha are not yet receiving training
Intended to provide qualifications for a specific vocation.

Code 2 : Attended a school which provides specific voca-
tional training

Thls WJH be the appropriate code for many persons who are
mtenldmg to take up a skilled manual occupation and are
receiving the necessary instruction at an educational or
“a!,]:"’m.g institution. ¥, however, the instruction is categorised
as “third-level" (that is to say it follows after a complete course
.Of. secondary level education) it will probably qualify for codes
§.'8" or'T", which should be used in this case.

Code 3: Received specific vocational training in a working

environment (without complementary instruction at a school
or coffege)

This refers to vocational training either received at the place
of work or else made available or paid for by the person's
employer Ifthe vocational training in the working environment
was received within the context of the so-called "gusl system”
then even if during the past four weeks the training took placé
'ear'ﬂtlaretl)'(ali‘n the working environment the code to be used 15 not
[H
Code 4‘: Received specific vocational training within a sys-
tem which provides both work experence and complemen-
tary instruction elsewhere (any form of “dual system"
including apprenticeship)

For this code to be the appropriate one, the training and
practical elements must be explicitly integrated into a single
system. As discussed above, persons attending training
pregrammes (n a "dual system” are to be coded ‘4’ even if the
training received dunng the past four weeks was entirely within
aworking environment or entirely in a school.

Code 5 Studisd for & third-levef qualificalion which 1s not a
university degree

Study fora “third level" qualification implies that the person has
completed general education up to the end of second level. If
this is th_e case code 'S should be used unless the quahﬁcation
saught is a university degree. Examples of code '5' include
diplomas in teaching and nursing.

Code 6 Studied for a university degree (initial) or equivalent

This 1s the appropriate cade for study at university leve! unless
the person has already obtained a degree and is now seeking
a further qualification (which would be coded 7
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Code 7 . Studied for a university higher degree or post-grad-
vale qualification

In 1hl'rs case again the study must be at university level. The
guahﬁcatron sought will normally be a doctorate or master's
egree.

Code 8 Studied for some other qualification not covered
ahove

This code has been introduced to cover types of education and
vocational franing which are difficult to classify within the
scheme outiined above.

C_ol. 82 : Purpose of the training received during pre-
vious four weeks

Thig question is put to all persons of 15 or gver (the most
comimon limit for compulsory education) who were receiving
education or vocational training during the previous four weeks
(Fiter . Col. 81 = 2-8) The code to be used is determined
largely by the declared intentions of the person receiving the
training.

Code 1 - Initial vocational training

This code applies to all persons undergoing education or
vocational training who have never worked (except purely

occa_sionalwork, compulsory military or alternative community
service).

Code 2 : Advancement in career

This code refers to all persons who, in the reference week,
were receiving training to improve their qualifications in their
present cccupation.

Code 3. Changing career

This code refers to all persons who, in the reference week
Were receiving training in an area different from their preseni
of previous accupation, with a view to changing jobs This may
also_mclude persons who have a recagnised vocational quali-
fication but no relevant work experience, provided the subject
area of the present training 1s substantially different from the
training alieady completed.

Col. 83 : Total length of training

This question refers only to the course of training identified in
Col. 81, Itis the total length of the period slready completed
in this course, plus the period which the person is oblged to
complete. It does not take into account earlier courses which
led to a separate qualification or diploma, nor succeeding
courses which the person may intend to take but which do not
form an intrinsic part of the same tramning The concept s one
of elapsed time, so no adjustment is to be made in the case of
courses which are not full-time. This s taken into account in
the following question.

Col. 84/85 : Usual number of hours training per week

This question refers only to the course of training 1dentified in
Col. 81. The week to be considered should be 3 typical one
beanng in mind the fourweek reference period, and thus
excluding untypical periods such as vacations.

Col. 86 and col. 87

These Fv\{o questions provide information on the educational
and training attainment of respondents They are addressed
to all persons aged 15 years or more.

—

These questions cover respectively the "highest completed
level of general educabon” {(column 88) and "the highest
completed level of further education or vocational training”
{column 87) This impilies an agreed set of conventions distin-
guishing between general education on the one hand and
vocational education on the other. They are based on the
following widely accepted principies.

All current programmes at primary education are regarded as
oeneéral education. most programmes 2t secondary level can
be coded unambiguously but a small number might be coded
either way. Programmes offering a range of subjects in
humanities, mathematics, natural science, social science,
technology and creative arts fromwhich a student can choose,
which are designed to facilitate further study at the next level
are regarded as general, e.g. most programmes provided at
junior second level are readily classified as general educaton.
Thase which are talored to preparation for a specific occupa-
tion or profession and are either terminal or intended fo facii-
tate further study only within the ambut of further preparation
towards the same occupation are regarded as wvocstional
training, e g. a programme leading to a qualification as a
plumber, as are programs designed for those in a particular
occupation with the intention of improving or updating skilfs in
that occupation. There are some programmes which are not
easy to classify on this basis because they contain a mixture
of elements some of which perain to general education and
ethers to vocational training. Because of widely differing views
within and between countries about the relevance and the
applicabiity of the distinction at third fevel the distinction is not
maintained at third tevel exceptin a purely fermalway. Persons
holding a qualificaion which are coded as either 'S, '6" or'7’
on colmn 87 should be coded as ‘4’ on column 86. As a
convention for this survey "completion” always means sucess-
ful completion normally accompanied by a specific qualifi-
cation

Persens who have not completed their studies, {1 e, persons
who are code 'S' in ¢column 13 and code '8’ in columns 63/70)
should be coded on ceolumns 88 and 87 according to the
highest level, general andfor vocational, they have completed
and should not be coded with a blank on either of these
columns. Thus, for example, it would be expected thata person
who was engaged in studying for an initial unwersity degree
ang who had not had any vocational fraining prior to entering
upon their current program of studies would be coded '3’ on
column 88 and "1’ on column 87, unless the person slready
heid a university degree in another field, in which case he/she
would be coded as ’4" on column 88 and '8’ on column 87.

The national equivalences of each code used for these
questions are set out in Annex V

Col. 86 : Highest completed level of general education

This question is addressed to sll persons 15 years or more,
and provides information on the educaticnal attainment of
respondents

The categones used in coding this item are broadly repre-
sentative of those used in national publications of labour force
data. However as countnes differ widely in the way they
categorise secondary education they have been expressed in
standard intermnational terminology as set out in ISCED (Inter-
nationa) Standard Classification of Education) AnnexV shows
details by country of the contents of each code.

Code 1 includes all persons who have not completed first
stage of general second level education as defined in ISCED
and as interpreted in national terminology.
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Code 2 covers those persons who have completed ISCED 2
but have not completed the second stage of second level
education as defined in ISCED and as interpreted in national
terminology.

Code 3 covers those persons who have completed general
second level education blt have not completed a recognised
third level program. In some countnes as the propoition of each
cohort which completes secondary education increases there
may be post-secondary programs which are not vocational
training in the sense of leading to & defined occupation but
provide an enhancement of & person's general worth to the
labour market at the same academic level as their secondary
studies (e.g. acquiring familiarity with an additional language.
of improving interview techniques). Completion of such
programs should not be regarded as completing a program at
third level. In general a program sheuld be at least two years
duration before it is classified as being at third level.

Code 4 is, as described above, used as an aggregate of those
coded as either 5", '8’ or '7" an column 87,

Code 5 i5 used for any other general education

Col. 87 : Highest completed level of further education or
vocational training

This question is addressed to all persons aged 15 years or
more: it provides information on the highest level of further
egucation or vocational training completed by respondents

It classifies respondents into three broad categories, those
who have not completed any program of further education or
vocational training (coded '1') those who have completed a
recognised program at third level, usually by acquiring third
level qualifications, (coded 'S or '8’ or '7") and others {coded
2" or 3" or '4’). For those who have some vocational training,
but cannot use any of the codes from’2' to '7, code '8 Is used

Countries differ greatly in the role assigned to an initial degree
Some countries have a short initial degree, which may be
followed by an intermediate post-graduate degree, usually
called a Master's degree, which may be followed by a post-
graduate degree, a Doctor's degree. In other countries the
initial degree is a longer degree and is regarded as a Master's
degree. In addition professional degrees, such as medical
degrees, which are typically longer than degrees in other fields,
may be reported as equivalent to a basic degree in some
countries and as equivalent to a postgraduale degree in other
countries. For many years these differences have created
difficulties in reporting statistics using ISCED and they remain
to be resolved within the international community. In the
Community Labour Force Survey the convention i1s to distin-
guish between code '6' and code 7 only in those countries
where the distinction conveys useful information.

Situation one year before survey

Col. 88 : Situation with regard to activity one year before
survey

The information collected through this guestion ang those
following in this section, is used to assess mobility of vanous
types : between employment, unemployment and inactivity, of
professional status; of economic activity; geographical
mobility. Clearly such mobilty measures, based upen the
respondent's sduation at two points in time, can only indicate
at most one change in each case (for example, from
unempleyed te employed), whereas in fact several changes
may have taken place over this period (for example,
unemployed - employed - inactive - employed). Also, the
International Labour Organisation definitions used elsewhere



inthe survey cannot be applied here, since not allthe questions
necessary can be asked (for example, availabiity for work, job
search, etc.). The comparison must therefore be made on the
basis of ILO definitions for the status in the reference week and
& "maln status” concept for the sitvation a year before the
survey, as indicated below.

Code 1. Person was working

FPersons with this code are considered as having been in
employment a year before the survey.

Code 2. Person was seeking employment or was on lay-off

Persons with this code are considered as having been
unemployed s year before the survey,

Code 4. Person was conscript on compulsory military or
community service

Although conscripts on compulsory military or community
service are excluded from the survey resulis, this code ident-
fies persons who were conscripts @ year before the survey
This i important in identifying labour force entrants.

Code 5 Other

Persons with this code or code '3 (pupil/student) are consi-
dered as having been inactive a year before the survey
Cols. 90/91 : Economic activity of the establishmentin
which person worked one year before survey

The NACE codes in Annex Il are derived from the Statistical
Classification of Economic Activities (NACE Rev. 1).

Col. 92/93 : Country of residence one year before sur-
vey)

This should be provided according to the coding in Annex IV,

Cols. 94/95 : Region of residence one year before survey
This should be provided to the coding system in Annex |, which
is based upon the Noemenclature of Territorial Units (NUTS}

Technical items relating to the interview

Col. 100{/101 : Member State

This should be provided according to the coding in Annex IV,

Cols. 102/103 : Region of household

This should be provided to the coding systemin Annex |, which
is based upon the Nomenclature of Territonal Units (NUTS).
The third and fourth digits of the NUTS code (that is, the level
il regional code) shouid be provided.

Col. 104 : Degree of urbanisation

The concept of "urbanisabion” has been introduced 1o indicate
the character of the area where the respondent lives. Three
types of area have been identified, as follows:

densely-populated{Code 1)
intermediate{Code 2)
thinly-populated{Code 3).
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An "area" consists of a group of contiguous “lacal areas”
where a "local area” corresponds to the following entities in the
respective Member States :

Belgique / Belgie . Commune/Gemeente
Danmark Kemmuner
Deutschland - Gemeinde
Eilada . Demos
Espafia : Municipio
France - Commune
{retand DED / ward
ltalia - Commune
Luxembourg : Communeg
Nederland | Gemeente
Osterreich : Gemeinde
Portugal . Concelhos
Suomi / Finland . Kunnat
Sverige : Kommung
United Kingdom  : Ward

The three types of area described above are defined as
follows:

Code 1 Densely-popuiated area

This is & contiguous set of local areas, each of which has a
density supenor to 500 inhabitants per square Kilometre, where
the total population for the set is at least 50,000 inhabitants.

Code 2 : Intermedizte area

This is a contiguous set of local areas, not belonging to a
densely-populated area, each of which has a density supenor
to 100 inhabitants per square kilometre, and ertther with a total
population for the set of at least 50,000 inhabitants or adjacent
to a densely-populated area.

Code 3 Thinly-populated area

This is a contiguous set of jocal areas belonging neither 1o a
densely-populated nor to an intermediate ares.

It should be noted also that 2 set of local areas totalling less
than 100 square kilometres, not reaching the required density,
but entirely enclosed wihin a densely-populated or interme-
diate area, is to be considered to form part of that area. Ifitis
enclosed within & densely-populated area and an intermediate
area it is considered to form pan of the intermediate area.

Cols 1144119 . Weighting factor

Each person in the survey sample may be considered to be
"representative” of a certain number of other persons notin the
sample The record for each responding individual is therefore
assigned a weighting indicating how many persons are in this
sense “represented” by this individual.

Col 120 : Sub-sample i relation to the preceding survey

This information is included so that the common sub-sample
between two consecutive surveys can be identified. Net
changes between this year and the preceding one may thus
be estimated.

Col. 121 : Sub-sample in relation to the following survey

As tor Col. 120, this information is included sa that the cornmon
sub-sample between two conseculive surveys can be identr-
fied. Net changes between this year and the following one may
thus be estimated.
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(Acts whose publication is obligatory)

COUNCIL REGULATION (EEC) No 37131/

of 16 Dec

on the organizadion of an aunual labou

THE COUNCIL OF THE EUROPEAN COMMUNITIES,

Having regard to the Treaty establishing the EuroPean
Economic Community, and in particular Article 213
thereolf,

Having regard to the draft Regulation submitted by the
Commission,

Whereas, 10 order to carry out the tasks which' are
assigned to it by the Treaty, and in particular by Asticles
2,92, 117, 118, 122,123 and 130d thereof, the Commis-
sion must be acquainted with the situation and develop-
ments in employment and unemployment;

Whereas the advent of the internal market increases the
need for statistical information on the development of
economic  and  social  comvefgence SO that
comparisons may be made berween Member States and
regions in the Community;

Whereas the best method of ascertaining the Ieve_l an_d
structure of employment and unemployment consists 1n
carrying out a harmonized and synchronized Community
labour force sample survey, as has been done annually in

the past,

HaS ADQPTED THIS REGULATION:

Article 1
Frequency of the survey

In the spring of each year, starting ip 1992, Fhe Statistical
Office of the European Communities, herefnafter called
‘Eurostat’, shall conduct for the Comruission 2 Fabour
force sample survey in the Community, hereinafter
referred to as ‘survey’.

Article 2

Survey units

§.  The survey shall be carried out in ea;h‘ Mgmbcr
State in a sample of households of persons residing in the
territory of that State at the time of the survey.

Member States shall make every effort to prevent double
counting of persons with more than one residence.
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r force sample survey in the Community

2. The information shall be collected for each member
of the households included in the sample.

In cases where one member of the houschold prm"ide_s
information for other members, this shall be clearly indi-
cated.

Article 3
Representativeness of the sample

1. The nationa! statistical offices shall carry out the
survey within the framework of national surveys and sha.ll
ensure that the sample of households referred o in
Article 2 (1) cormesponds to that usually adopted in the
Member State in question, in such a way t‘hat the \’Olhurne
of the sample will be identical to that in the national

survey.

2. In this context, to ensure a reliable foundation for
comparative analysis at Community leve],‘a_s well as at the
level of the Member States and of specific regions, the
sampling plan shall guarantee that for c‘haractensucs re-
lating to 5 % of the population of working age the rela-
tive standard error at NUTS II level {or equivalent) does
ot exceed 8 %, assuming the design effect for the wvari-
able ‘unemployment.

Regions with less than 300 000 inhabitants shall be
exempt from this requirement.

3 The national statistical offices shall take the neces-
sary measures to ensure that at least a quarter of the
survey units are taken from the preceding survey and that
at least a quarter shall form part of a subsequent survey.

These two groups shall be identified by a code.

4. Member States shall provide Eurostat with whatever
information is required for the orgamzation 'anfi meth-
odology of the survey and, in particular, shall indicate the
criteria adopted for the design and extent of the sample.

73



No L 351/2

Official Journal of the European Communities

20. 12, 91

Article 4
Survey charactercistics

1. The survey shall cover the folloewing characteristics :

(a) demagraphic background, as follows : relationship to
reference person in the household, sex, year of birth,
date of birth within the year, marital status, nation-
ality, years of residence in this Member State, country
of birth ;

(b} work siatus, as follows: work status duting the
reference week, reason for not having worked at all
though having a job

(€} employment characteristics of the first job, as follows :

professional status, economic activity of the local unit
of the establishment, occupation, number of persons
working at the local unit of the establishment, country
of place of work, region of place of work, year in
which the person started working for this employer or
as a self-employed person, month in which the person
started working for this employer or as a self-em-
ployed person, full-time/part-time distinction, perma-
nency of the job, total duration of temporary job or
work contract, number of hours wsually  worked,
number of hours actually worked, main reason for
hours actually worked being different from the
person’s usual hours, shiftwork, evening work, night
work, Saturday work, Sunday work, working at home,
looking for another job and reasons for doing so;

(d) information abour second jobs, as follows ; existence
of more than one job or business, professional status,
economic activity of the local unit of the establish-
ment, occupation, number of hours actually worked,
regularity of the second job;

(€) previous work experience of persons nos in employ-
ment, as follows : previous experience of employment,
year in which person last worked, month in which
person last worked, main 1eason for leaving last job or
business, professional status in the last Jjob, economic
activity of the local unit of the establishment in which
person last worked, occupation in last job ;

() search for employment, as folloos : seeking employ-
ment for persons without employment during the
reference week, type of employment sought, duration
of search for work, main method used during past four
weeks to find z job, date when person last had contact
with public employment office 1o find work, willing-
ness to work, as felt by persons who are not seeking
employment, availability to start working within next
two weeks, sitvation immediately before person started
to seek employment {or was waiting for new job 1o
start), registration at a public employment office ;

(&) situation of inaciive persons, as follows - situation of
person who neither has a job nor 15 looking for one ;

(h) education and training. s fellows : education and
training received during previous four weeks, purpose
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of the training being received during previous four
weeks, total length of training, usual number of hours’
training per week, highest completed level of general
education, highest completed level of further educa-
tion or vocational training ;

() situation one year before survey, ay follows : situation
with regard to activity, professional status, economic
activity of local unit of establishment in which person
was working, country of residence, region of resi-
dence ;

() technical items relating fo the intervier, as follows :

year of survey, reference week, Member State, region,
degree of urbanization, serial number of household,
type of houschold, type of institution, nature of partic-
ipation in the survey, weighting factor, sub-sample in
relation to the preceding survey, sub-sample in rela-
tion to the next survey.

2. A codification document listing the characteristics of
the survey, as indicated in paragraph 1, shall be drawn up
and published by Eurostat after consulting the Commiitee
on the Statistical Programmes of the Euvropean Commu-
nities set up by Decision 89/382/EEC, Euratom ('), in
accordance with the procedure laid down in Article 8 of
this Regulation.

Article 5
Conduct of the survey

1. The national statistical offices shall conduct the
survey on the basis of the codification document as
described in Acticle 4 {2).

They shall ensure that the questions are in a logical
sequence as regards their content and phrased in such a
way as 1o guarantee, in collaboration with Eurostat, the
maximum degree of cemparibility between the Member
Staies.

2. Member States shall endeavour io ensure that the
information requested is provided truthfuily and in its
entirety within the periods specified.

The national statistical offices may make it compulsory to
reply 1o the survey.,
Article 8
Transmission and publication

1. Within nine months of the end of the survey in the
tield, the national statistical offices shall forward to
Eurostat the results of the survey, duly checked, for each
person questioned without indication of name or address,

(') O) No L i81, 28. 6. 1989, p. 47.
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2. Eurostat shail be responsible for the processing,
analysis and dissemination of the resvlts of the survey.

The national statistical offices may, in consultaticn with
Eurostat, publish the tespecnive results of the survey.

Article 7
Statistical confidentiality
(. Ttems of information relating to individuals pro_vitlied
in the context of the survey may be used for statistical
purposes only.
They may not be used for fiscal or other purposes

and may not be communicated to third partics.

2. The confidential handling of data tlransmitted\to
Eurostat shall be governed by Council Regulation
{Euratom, EEC) No 13588/90 of 11 June 11990 on the
transmission of data subject to statistical confndcnu%\i_ny o
the Statistical Office of the European Communities (')

Article 8

Advisory committee

1. The Commission shall be assisted by a Com.mitlee of
an advisory nature composed of two representatives from
each Member State angd chaired by the representative of
the Commission.

2. The representative of the Commission shall submit
10 the commitiee a draft of the measures to be taken.

The committee shall deliver its opinion on the draft
within a time limit which the chairman may lay down
according to the urgency of the matter, if necessary by
taking a vote.

3. The opinicn shall be recorded in rhe‘minules; in .
addition, each Member State shall have the right to ask to
have its position fecorded in the minutes.

4. The Commission shall take the utmost account of
the opinion delivered by the committee. _lt sha'l[_mform
the committee of the manner in which its opinion has
been taken into account.

Article 9

Entry into force

This Regulation shall enter into f(_)rce on the day
following its publication in the Official journal of the
Enropean Communiies.

This Regulation shall be binding in its entirety and directly applicable in all Member

States.

Done at Brussels, 16 December 1991.

() ©) No L 151, 15. 6. 1990, p. 1.

For the Council
The President
H. VAN DEN BROEK
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European Commission

The European Union labour force survey — Methods and definitions — 1996
Luxembaurg: Office for Official Publications of the European Communities

1996 — 76 po. — 21 x 29.7 cm

Theme 3: Population and social conditions (yellow)
Series E: Methods

ISBN 92-827-7240-3
Price (excluding VAT) in Luxembtourg: ECU 7

The EU labour force survey was revised with effect from 1992,

This publication presents the contents of the survey from this date onwards, together with further
documentation for the guidance of those involved in implementing the survey and of users of the data.

It replaces the previous edition, Labour force survey — Methods and definitions, 1992 as the definitive
description of the current survey.
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